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LMICs 	-	Low and Middle-Income Countries
M&E 		- 	Monitoring and evaluation
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Introduction

In a world striving for equality and social justice, it is imperative that we address the diverse needs of individuals with disabilities. The principles of inclusivity, accessibility, and equity have become central to global development agendas, and rightly so. At the core of this movement stands the recognition that persons with disabilities, who make up a significant proportion of our global population, should not be left behind. Disability inclusion is not just a matter of goodwill; it is a fundamental human right enshrined in international conventions and frameworks, notably the United Nations Convention on the Rights of Persons with Disabilities (UN CRPD). This policy review explores the complex domain of disability-inclusive budgeting, thoroughly examining the strategies employed in Australia, Canada, England, and the United States, alongside an in-depth examination of Uzbekistan's laws and regulations regarding budget allocations for disabilities. Additionally, the review addresses the importance, obstacles, and transformative possibilities associated with such budgeting practices.

Defining Disability According to the UN CRPD:
[bookmark: _Ref147760483]Before we embark on this journey, it is crucial to understand the concept of disability as articulated in the UN CRPD. According to Article 1 of the Convention, "Persons with disabilities include those who have long-term physical, mental, intellectual or sensory impairments which in interaction with various barriers may hinder their full and effective participation in society on an equal basis with others."[footnoteRef:1] This definition recognizes disability as a complex interaction between the individual's impairments and the societal barriers they encounter. It is not merely a medical condition but a social construct that acknowledges the role of environment, attitude, and policy in either disabling or enabling individuals. [1:  https://www.un.org/development/desa/disabilities/convention-on-the-rights-of-persons-with-disabilities/article-1-purpose.html ] 


Diverse Nature: 
Disabilities vary widely, encompassing physical, sensory, intellectual, and psychosocial impairments. This diversity demands a holistic and inclusive approach that accommodates the wide spectrum of needs and experiences.

Age and Gender: 
Disability does not discriminate based on age or gender. People of all ages and genders can experience disabilities. However, certain groups, such as women with disabilities and older persons with disabilities, face unique challenges and forms of discrimination.

Global Distribution: 
Disability is not confined to specific regions or countries. It is a global phenomenon, and its prevalence is distributed across both high-income and low-income nations. The nature and extent of disability may vary due to factors like healthcare access, living conditions, and socioeconomic status.


Barriers to Inclusion: 
Persons with disabilities often encounter multiple barriers that hinder their full participation in society. These barriers can be attitudinal, physical, communication-related, or systemic in nature.

Intersectionality: 
Disabilities intersect with other aspects of identity, such as race, ethnicity, gender, and socioeconomic status. These intersections can compound the challenges faced by individuals and highlight the need for a comprehensive approach to inclusion.

Current World Disability Statistics:
To comprehend the scale and significance of disability inclusion, we must first turn our attention to the current state of disability worldwide. The statistics paint a vivid picture of the scope and diversity of this issue:

Global Prevalence: 
As of March 2023, there were approximately 1.3  billion persons with disabilities globally, which is nearly 16%[footnoteRef:2] of the world’s population or 1 in 6 of us.  Among them, as many as 80 per cent live in isolated rural areas in the developing countries.[footnoteRef:3]  [2:  https://www.who.int/news-room/fact-sheets/detail/disability-and-health ]  [3:  https://www.un.org/esa/socdev/enable/diswpa04.htm ] 


[bookmark: _Ref147907877]According to the World Health Organization (WHO) and The International Agency for the Prevention of Blindness (IAPB), globally, 43 million people are blind[footnoteRef:4]. This number is part of the larger group of 2.2 billion people who have a vision impairment[footnoteRef:5],[footnoteRef:6]. It’s important to note that many of these cases could have been prevented or are yet to be addressed.6 [4:  https://www.iapb.org/learn/vision-atlas/magnitude-and-projections/global/ ]  [5:  https://www.who.int/news-room/fact-sheets/detail/blindness-and-visual-impairment ]  [6:  https://apps.who.int/iris/rest/bitstreams/1257940/retrieve ] 


[bookmark: _Ref147908032][bookmark: _Ref147908145]As per the WHO, over 5% of the world’s population suffers from disabling hearing loss.[footnoteRef:7] This totals over 360 million people across the globe. More specifically, the World Federation of the Deaf estimates that there are around 70 million deaf people around the world.[footnoteRef:8] It’s important to note that deaf people mostly have profound hearing loss, which implies very little or no hearing. They often use sign language for communication[footnoteRef:9]. It is projected that by 2050, over 700 million people – or 1 in every 10 people – will have disabling hearing loss.9,[footnoteRef:10] [7:  https://www.audicus.com/world-wide-hearing-loss-stats-from-around-the-world/ ]  [8:  https://doorinternational.org/statistics ]  [9:  https://www.who.int/news-room/fact-sheets/detail/deafness-and-hearing-loss ]  [10:  https://www.forbes.com/health/hearing-aids/deafness-statistics/ ] 


According to the WHO, currently there are more than 65 million wheelchair users worldwide.[footnoteRef:11] Another source estimates that approximately 131.8 million or 1.85% of the world’s population require a wheelchair.[footnoteRef:12] [11:  https://www.gilanimobility.ae/how-many-wheelchair-users-in-the-world/ ]  [12:  https://www.wheelchairfoundation.org/fth/analysis-of-wheelchair-need/ ] 


As per the WHO report from 2019, an alarming statistic emerged - 1 in every 8 individuals, which translates to approximately 970 million people worldwide, grappled with mental disorders. Among these disorders, anxiety and depressive conditions ranked as the most prevalent.[footnoteRef:13] However, in the subsequent year, 2020, the global landscape witnessed a substantial increase in the number of individuals experiencing anxiety and depressive disorders, primarily attributed to the impact of the COVID-19 pandemic.[footnoteRef:14] It is crucial to underline that mental disorders encompass substantial disruptions in cognitive processes, emotional management, and behavioral patterns. [13:  https://www.who.int/news-room/fact-sheets/detail/mental-disorders ]  [14:  https://www.who.int/health-topics/mental-health ] 


These staggering numbers underscore the immense size of the disability community, positioning it as one of the most substantial minority groups on a global scale. This serves as a poignant reminder of the significant presence and impact of individuals with disabilities worldwide.

As we embark on this policy review of disability budgeting , these statistics serve as a stark reminder that disability is not a rare or isolated issue; it is a fundamental aspect of the human experience that transcends borders and cultures. Recognizing and addressing the needs of persons with disabilities is not only a moral imperative but also a practical necessity for building a more equitable and inclusive world.

The primary purpose of this policy review is to briefly examine the concept and implementation of disability-inclusive budgeting in several developed countries. It seeks to provide an analysis of the significance, challenges, and potential transformative impact of disability budgeting  practices on the lives of individuals with disabilities. This review aims to serve as a resource for policymakers, advocates, and practitioners in the field of disability inclusion, offering valuable insights and recommendations for advancing disability rights and social justice.

1. Knowledge Enhancement
One of the foremost objectives of this policy review is to enhance the understanding of disability-inclusive budgeting  among a wide range of stakeholders, including government officials, civil society organizations, and the general public. By offering a comprehensive exploration of the concept, principles, and key components of disability budgeting , this review seeks to foster a deeper knowledge base. It will provide clear definitions, and how disability-inclusive budgeting  can be effectively applied to address the diverse needs of individuals with disabilities.

2. Highlighting Global Commitments
The policy review also aims to underscore the global commitments and obligations related to disability rights, as articulated in international frameworks such as the UN CRPD. It will emphasize the importance of aligning budgetary practices with these commitments to ensure that individuals with disabilities enjoy their full human rights on an equal basis with others. By examining the legal and ethical imperatives of Disability-inclusive budgeting , this review will serve as a resource for governments striving to fulfill their obligations under international law.

3. Addressing Challenges and Barriers
A critical aspect of this policy review is the examination of the challenges and barriers that governments and organizations may encounter when implementing disability budgeting . By acknowledging these obstacles, the review aims to facilitate a candid discussion and encourage proactive problem-solving. It will provide practical recommendations for overcoming challenges related to data collection, resource constraints, awareness-building, policy alignment, monitoring, and discrimination, among others.

4. Promoting Inclusivity and Social Justice
At its core, the policy review aims to promote inclusivity and social justice for individuals with disabilities. It recognizes that disability inclusion is not just a matter of compliance but a moral and ethical imperative. By advancing the principles of equity, accessibility, and participation, this review aspires to contribute to the creation of a more inclusive and just society where the rights and dignity of all individuals, regardless of their abilities, are respected and upheld.

In summary, the purpose of this policy review is multifaceted, encompassing knowledge enhancement, global commitment reinforcement, best practice identification, obstacle recognition, policy recommendation provision, and the promotion of inclusivity and social justice. By addressing these objectives comprehensively, this review aspires to be a valuable resource that drives positive change in the realm of disability-inclusive budgeting, ultimately improving the lives of individuals with disabilities and fostering a more equitable world for all.




















[bookmark: _Toc150446625][bookmark: _Toc148015573]Chapter 1: Introduction to disability-inclusive budgeting 

[bookmark: _Toc148015574][bookmark: _Toc150446626]What is disability-inclusive budgeting?

[bookmark: _Ref148349825][bookmark: _Ref148350369]Disability Inclusive Budgeting represents a comprehensive and dynamic financial strategy that strives to systematically integrate the interests, needs, and rights of individuals with disabilities across all phases of the budgeting process, including planning, development, implementation, evaluation, and legislation.[footnoteRef:15] It's not limited to merely allocating funds but extends to ensuring that the impact of revenue generation and expenditures caters to the diverse needs of all individuals, including those with disabilities, while also considering the effects on gender equality and marginalized groups.[footnoteRef:16] [15: https://campaignforeducation.org/images/downloads/f1/1800/genderresponsiveanddisabilityinclusiveeducationbudgetingfinal.pdf]  [16:  https://inclusive-policy.org/wp-content/uploads/2019/06/Inclusive-CRPD-budgeting-Brief_1006_-web.pdf] 


[bookmark: _Ref148351158]One key facet of Disability Inclusive Budgeting is recognizing that it's not enough to allocate funds for individuals with disabilities; it involves a deeper commitment to achieving equality, promoting diversity, and facilitating the full societal participation of all members, regardless of their abilities. This approach acknowledges that disability inclusion transcends financial resource allocation; it's about creating a society that proactively removes barriers, supports the active participation of individuals with disabilities, and tailors activities to enhance their well-being and empowerment.[footnoteRef:17] [17:  https://www.unhcr.org/au/sites/en-au/files/legacy-pdf/62962a0a4.pdf] 


This dynamic financial strategy remains adaptable to evolving circumstances and requirements, recognizing that the needs of individuals with disabilities may change over time. In essence, Disability Inclusive Budgeting is about fostering a society that leaves no one behind, actively working to eliminate barriers, and ensuring that individuals with disabilities have equal opportunities to thrive, contribute, and participate fully in all aspects of life. It encapsulates a commitment to societal inclusion, diversity, and overall well-being. 

To understand the comprehensive nature of disability-inclusive budgeting, we must explore its key components, each contributing to a more inclusive and equitable society for all. Let's delve into how disability-inclusive budgeting seamlessly incorporates these essential elements:

1. Inclusive Revenue Generation and Expenditures:
Disability-inclusive budgeting embodies a commitment to fostering diversity and equity in financial planning. It necessitates that government revenue generation and expenditure strategies encompass and uplift the needs of individuals with disabilities, while also considering their intersectionality with other marginalized groups. Moreover, it places a deliberate focus on the gender dimension, ensuring that fiscal decisions not only advance disability inclusion but also contribute to gender equality. In essence, disability-inclusive budgeting recognizes that a more inclusive society is one that harmonizes the financial interests of all, leaving no one behind and empowering even the most marginalized voices.16

2. Stakeholder Consultation:
Stakeholder consultation serves as a cornerstone of disability-inclusive budgeting, fostering an environment where the voices of individuals with disabilities and their organizations are heard and their unique needs and priorities acknowledged within the budgeting framework.

Examples of stakeholder consultation mechanisms encompass:

· Conducting surveys, focus groups, and participatory methods to solicit input from individuals with disabilities and their organizations to pinpoint their needs and priorities.

· Engaging individuals with disabilities and OPDs in shaping the budget by allowing them to set priorities, scrutinize budget proposals, and contribute feedback on draft budgets.

· Establishing dedicated disability budget working groups or committees that oversee the consultation process and offer insights on rendering the budget more inclusive.

· Holding public hearings where people with disabilities and various stakeholders can offer feedback on the budget's content and seek clarity on its implementation.

· Implementing monitoring and data collection mechanisms to track the budget's implementation and evaluate its impact on individuals with disabilities.

Incorporating stakeholder consultation into the budgeting process leads to the development of more comprehensive, inclusive, and effective budgets, ultimately benefitting the entire spectrum of individuals with disabilities.16

3. Physical Accessibility:
Physical accessibility stands as a fundamental pillar of disability-inclusive budgeting, guaranteeing equitable access to public services, employment opportunities, and various facets of life for individuals with disabilities.

To budget for physical accessibility, numerous strategies can be employed:

1. Ensuring public buildings and spaces are made accessible, encompassing the installation of ramps, elevators, and accessible restrooms, among other essential features.

2. Including resources with a covering adequate and accessible housing is not just a necessity but a fundamental human right for individuals with disabilities. Housing provisions within inclusive budgets are designed to ensure that these individuals have stable and suitable housing options that meet their unique needs.

3. Allocating resources to render transportation services accessible, which includes making public transportation, paratransit services, sidewalks, and crosswalks inclusive and navigable for people with disabilities.

4. Provision of funding for assistive technology programs, covering essential devices like wheelchairs, walkers, and assistive communication tools that facilitate mobility and communication for individuals with disabilities.

5. Delivering comprehensive training programs to enhance staff awareness and competency in disability and accessibility matters, ensuring that services and support are provided to individuals with disabilities in a manner that is both accessible and inclusive.

Incorporating physical accessibility into budgets yields an array of advantages, including:

· Enhanced quality of life for individuals with disabilities as they gain access to public services and employment, enabling fuller participation in society.

· Mitigation of poverty and social exclusion, given the elevated risks faced by people with disabilities. Budgeting for physical accessibility aids in diminishing these disparities.

· A boost in economic productivity when individuals with disabilities can actively engage in the workforce, making substantial contributions to the economy.

· Compliance with international law, most notably the UN CRPD, which mandates governments to ensure equal access to public services and employment for individuals with disabilities. Budgeting for physical accessibility signifies a tangible commitment to the principles of the CRPD.

Practical methods for budgeting for physical accessibility encompass setting aside funds for critical modifications in public buildings and spaces, extending support to public transportation agencies to make their services accessible, facilitating assistive technology programs, and providing comprehensive training for staff on disability awareness and accessibility. These budgetary measures collectively work towards the creation of a more inclusive and accessible society for all individuals with disabilities.17

4. Accessible Communications:
Accessible communications are a fundamental aspect of disability-inclusive budgeting, ensuring equitable access to budget-related information and the active involvement of individuals with disabilities in the budgeting process.

To enhance the accessibility of communications, various strategies can be employed, such as providing information in diverse formats, including Braille, large print, and audio, as well as offering content in multiple languages. Additionally, the use of plain language and avoidance of technical jargon make information more comprehensible to a broader audience. Clarity and conciseness are pivotal, particularly for individuals who may require additional support to understand and follow instructions. The incorporation of accessible technology, including user-friendly websites, social media platforms, and email tools, plays a crucial role in making communications inclusive.

Budgeting for accessible communications yields numerous advantages. It bolsters the participation of individuals with disabilities in the budgeting process, enabling them to advocate for their unique needs and priorities. Moreover, it fosters greater accountability and transparency in governmental decisions. Compliance with international law, notably the UN CRPD and Marrakesh VIP Treaty,[footnoteRef:18] which mandates equal access to information and communication for people with disabilities, is another significant benefit. By allocating resources for accessible communications, governments signal their commitment to upholding the principles of the international treaties. [18:  https://en.wikipedia.org/wiki/Marrakesh_VIP_Treaty ] 


Practical approaches to budgeting for accessible communications include funding translation services for budget documents in various languages, supporting the creation of accessible versions of documents like Braille and large print formats, financing the development of accessible digital platforms, and providing training to staff on effective accessible communication methods. By prioritizing accessible communications in budgeting, governments and budget administrators facilitate the active participation and benefit of individuals with disabilities in the budgeting process, promoting inclusivity and transparency.17

5. Access to Healthcare:
Disability-inclusive budgeting places a strong emphasis on ensuring that individuals with disabilities have equitable access to healthcare services, recognizing that health is a fundamental human right. This component within inclusive budgets encompasses a broad spectrum of healthcare provisions tailored to meet the diverse and unique needs of individuals with disabilities.

1. Acute Health Services: Budgets allocate resources for acute healthcare services, addressing immediate and critical medical needs. This may include funding for hospital care, emergency services, and specialized treatments that may be required due to disability-related complications.

2. Rehabilitation: Rehabilitation services are a crucial aspect of disability-inclusive healthcare. Budgets may include funding for physical therapy, occupational therapy, speech therapy, and other forms of rehabilitation to enhance individuals' functioning and independence.

3. Primary Health Care and Preventative Health: Preventative health measures are a cornerstone of disability budgeting. This includes allocating funds for regular check-ups, vaccinations, and health education programs aimed at preventing health issues before they arise.

4. Dental Health Services: Dental health is often overlooked but is vital for overall well-being. Budgets may consider provisions for dental health services, ensuring that individuals with disabilities have access to necessary dental care and treatments.

5. Access to Necessary Medications: Medications are a lifeline for many individuals with disabilities. Disability-inclusive budgets may encompass funding for medications, ensuring that these essential resources are readily available and affordable.

By addressing health-related needs comprehensively, Disability-inclusive budgeting  promotes not only the physical well-being but also the overall quality of life of individuals with disabilities. These allocations aim to reduce health disparities, promote preventative care, and empower disabled individuals to lead healthier and more fulfilling lives.[footnoteRef:19],[footnoteRef:20] [19:  https://inclusive-policy.org/budgeting/disability-inclusive-or-crpd-compliant-budgeting/  ]  [20:  https://www.who.int/news-room/fact-sheets/detail/disability-and-health ] 


6. Reasonable Accommodations:
Reasonable accommodations are a cornerstone of disability-inclusive budgeting, playing a pivotal role in ensuring equal access and opportunities for individuals with disabilities. These accommodations are instrumental in eliminating environmental and social barriers that may impede inclusion. Unlike other facets of diversity, disability inclusion may necessitate funding for disability-related adjustments to create a level playing field for all community members.

The term "reasonable accommodation" encompasses a spectrum of modifications that may be required to afford people with disabilities the same opportunities as their non-disabled counterparts, allowing them to lead fulfilling lives within their communities. It is paramount that governments and organizations plan for the financial implications of disability-related accommodations in their funding requests and budgets. This entails incorporating a dedicated "Disability-Related Accommodations" line-item in both program and administrative budgets, ensuring that these costs are an integral part of the overall request.

A recommended approach is to allocate approximately 3-5% of the total program costs for mainstream programs, which cater to the general population, including individuals with and without disabilities. For organizational investments, such as disability accommodations for staff, volunteers, or website accessibility, an estimated 2-3% of the total administrative costs is advisable. It's important to note that many accommodations, particularly those involving environmental adaptations for facility accessibility, constitute one-time expenses.[footnoteRef:21] [21:  https://www.miusa.org/resource/tip-sheets/budgeting/ ] 


In essence, reasonable accommodations are indispensable in the realm of disability-inclusive budgeting, as they underpin the principles of equal access and opportunities for all individuals, regardless of their abilities.[footnoteRef:22] [22:  https://workwithdisability.org/sheet/inclusive-budgeting-for-your-business-incorporating-reasonable-accommodation-needs/ ] 


7. Assistive Devices and Mobility Equipment:
Assistive devices and mobility equipment hold a pivotal role in the realm of disability-inclusive budgeting, fostering equal access and opportunities for individuals with disabilities. These critical elements encompass various dimensions:

· Assistive Technology (AT): AT stands as a transformative force, facilitating the inclusion and participation of individuals with disabilities. It has proven highly successful in enhancing the accessibility and participation of students with disabilities. However, certain barriers, such as limited information and accessibility, still persist.

· Access to Assistive Products: On a global scale, a substantial lack of access to assistive products that support children with disabilities exists. These products encompass a wide range, from hearing aids to mobility aids like wheelchairs and crutches, to cognitive aids that assist individuals with memory, attention, or other intellectual challenges. Shockingly, only one in ten people in need currently has access to these vital assistive products.

· Impact of Assistive Products: The utilization of assistive and inclusive products directly contributes to the well-being of children with disabilities. Assistive technology acts as a catalyst for their integration into society, thereby broadening the scope of opportunities in education and employment.

In summary, assistive devices and mobility equipment serve as indispensable components of disability-inclusive budgeting, guaranteeing equitable access and opportunities for individuals with disabilities in various facets of life.[footnoteRef:23],[footnoteRef:24],[footnoteRef:25],[footnoteRef:26] [23:  https://www.who.int/activities/improving-access-to-assistive-technology ]  [24:  https://link.springer.com/article/10.1007/s11423-022-10127-7 ]  [25:  https://www.unicef.org/innovation/assistive-products-and-inclusive-supplies ]  [26:  https://ourguidelines.ndis.gov.au/supports-you-can-access-menu/equipment-and-technology/assistive-technology/what-do-we-mean-assistive-technology ] 


8. The Care Costs:
The financial aspects related to caregiving, often termed care costs, represent a substantial dimension within the framework of disability-inclusive budgeting. Several key considerations in this regard are as follows:

1. Comprehending Care Costs: Care costs encompass the financial outlays associated with providing care to individuals with disabilities. This encompasses a spectrum of services, ranging from personal care to medical treatment and therapy.

2. Inclusion in Budgeting: When devising disability-inclusive budgets, it is paramount to account for care costs. This encompasses both direct costs, such as expenses for professional caregivers and medical treatments, and indirect costs, including the time devoted by family members or friends to caregiving.

3. Impact on Individuals and Families: The financial implications of caregiving are far-reaching and can significantly affect individuals with disabilities and their families. These costs may lead to financial strain and potentially restrict access to essential care and support services.

4. Government Support: Several governments provide financial aid to alleviate the burden of care costs for individuals with disabilities. These support mechanisms can take various forms, including direct payments, tax credits, or subsidized services.

5. Role in Policy Making: A comprehensive understanding of care costs is fundamental for shaping effective policies. It ensures that adequate resources are allocated to support individuals with disabilities and their families.

In summary, care costs represent an integral facet of disability-inclusive budgeting, playing a crucial role in guaranteeing that individuals with disabilities receive the necessary care and support, thereby promoting their overall well-being and inclusion in society.[footnoteRef:27],[footnoteRef:28],[footnoteRef:29],[footnoteRef:30],[footnoteRef:31] [27:  https://inclusive-policy.org/budgeting/disability-inclusive-or-crpd-compliant-budgeting/ ]  [28:  https://www.unicef.org/documents/budgeting-and-mobilizing-resources-disability-inclusion-humanitarian-actions ]  [29:  https://inclusive-policy.org/wp-content/uploads/2019/06/Inclusive-CRPD-budgeting-Brief_1006_-web.pdf ]  [30:  https://inclusive-policy.org/budgeting/the-role-of-public-budget/ ]  [31:  https://www.unhcr.org/au/sites/en-au/files/legacy-pdf/62962a0a4.pdf ] 


9. Humanitarian and Natural Disaster Funds:
Disability-inclusive budgeting  extends its scope to encompass preparedness and response to humanitarian crises and natural disasters. It recognizes that individuals with disabilities are often disproportionately affected during such events and need specialized support. Allocation of funds for humanitarian and natural disaster initiatives ensures that adequate resources are available to provide timely assistance, including accessible shelters, evacuation plans, and support services tailored to the specific needs of individuals with disabilities. This component underscores the government's commitment to safeguarding the well-being and safety of individuals with disabilities in times of crisis, promoting their resilience and recovery within an inclusive framework.
Incorporating funds for humanitarian and natural disaster initiatives within Disability-inclusive budgeting  not only addresses the immediate needs of individuals with disabilities during emergencies but also underscores the importance of proactive planning and resource allocation to mitigate the impact of disasters on this vulnerable group. It aligns with the overarching goal of Disability-inclusive budgeting , which is to ensure that individuals with disabilities have equal access to opportunities, services, and support across all domains of life, even in challenging circumstances.[footnoteRef:32],[footnoteRef:33],[footnoteRef:34] [32:  https://www.internationaldisabilityalliance.org/art11 ]  [33:  https://www.un.org/development/desa/disabilities/wp-content/uploads/sites/15/2020/03/Final-Disability-inclusive-disaster.pdf ]  [34:  https://www.unicef.org/documents/guidance-strengthening-disability-inclusion-humanitarian-response-plans ] 


[bookmark: _Toc148015575][bookmark: _Toc150446627]Why is Disability Budgeting Important?

In recent years, a global shift in perspective has illuminated the importance of public budgets in fostering the inclusion and rights of persons with disabilities. The adoption of legislation to implement the UN CRPD in many countries has catalyzed this awakening. Within this landscape, the terms "Disability-inclusive budgeting ," "disability budgeting," "disability-responsive budgeting," and "CRPD-compliant budgeting" often intermingle, but they bear distinct meanings and implications. To unravel their complexities and appreciate the significance of disability-inclusive budgeting , we must delve into three fundamental questions that serve as prerequisites for such an approach.

Question 1: Does the budget involve and benefit all people in their diversity, including persons with disabilities?

At its core, disability-inclusive budgeting  dictates that government revenue generation and expenditures must encompass and benefit all segments of society, reflecting its diversity. This encompasses persons with disabilities, among others, while also considering the impact of budgetary decisions on gender equality and marginalized groups. Furthermore, it necessitates meaningful consultation with all stakeholders during the budgeting process. Although this overarching concept appears inclusive in theory, it risks overlooking the specific needs of different disability subgroups, especially those among persons with disabilities who are the most marginalized. While the answer to these questions may affirm inclusivity, there is no guarantee that specific accommodations will follow.

Question 2: Is the budget sensitive to gender equality, inclusion, and diversity in its revenue generation and expenditure allocation?

In the realm of disability budgeting, terms like "disability budgeting" and "disability-responsive budgeting" echo the principles of gender-responsive and child-responsive budgeting, with a distinct focus on persons with disabilities. Although this approach strives for broader inclusivity, it may still lack the specificity required. In some instances, governments may, with sincere intentions, allocate public funds to programs that, while important, do not inherently promote the inclusion of persons with disabilities. Conversely, they may inadvertently fund programs that run counter to CRPD standards, such as segregated education or psychiatric institutions that employ coercive practices. Additionally, some budgets may adopt a disability-specific lens but fail to endorse a whole-of-government approach. While these approaches offer entry points for stakeholders to engage in budget processes and public financial management, they may not offer the comprehensive guidance needed to maximize available resources for CRPD implementation.

Question 3: Are budget and procurement processes fully inclusive, aligning with non-discrimination and accessibility standards for older people and people with disabilities?

CRPD-compliant budgeting tackles all three fundamental questions by building on the comprehensive standards set forth in the CRPD itself. Although the CRPD Committee has not yet issued specific guidance on this topic, several fundamental elements can be derived from the CRPD standards and the experiences of OPDs in countries like the Philippines, India, and the Pacific, where budget analysis and advocacy have been ongoing.[footnoteRef:35] [35: https://www.unicef.org/media/126211/file/Engagement%20with%20Organizations%20of%20Persons%20with%20Disabilit ] 


The Core Principles of CRPD-Compliant Budgeting:[footnoteRef:36] [36:  https://inclusive-policy.org/budgeting/disability-inclusive-or-crpd-compliant-budgeting/ ] 


1. Strict CRPD Compliance in Budget Planning and Execution: The process of planning and executing public budgets must adhere rigorously to the provisions of the CRPD. This should be achieved through close consultation with representative organizations that advocate for the rights of all persons with disabilities, with specific attention to marginalized groups within this population.

2. Efficient and Effective Public Finance Management: The overall public finance management system must contribute efficiently and effectively to CRPD implementation. This includes leveraging all available financial instruments such as transfers, public procurement, grants, contracts, tax expenditures, and revenue generation methods.

3. Cross-Sectoral Inclusivity: Public spending, both at the central and local levels, as well as development assistance funds, must prioritize accessibility and non-discrimination across sectors. These expenditures should consistently contribute to the inclusion of persons with disabilities.

4. Consistency with CRPD Standards: All policies, guidelines, or administrative regulations pertaining to public expenditures must align with the CRPD, including public procurement regulations.

5. Elimination of Non-Compliant Programs: Public resources, whether domestic or international, should not finance programs and services that contradict CRPD standards. In cases where non-compliant programs exist, they should be reformed to align with the CRPD, or their resources should be reallocated to support CRPD-compliant policies, services, and programs. This transformation may occur progressively, but a definitive deadline must be set. This reallocation extends to all services funded and/or regulated by public authorities, including those delivered by private entities.

6. Utilization of Resources for Inclusion: Public resources should be employed to sustain and ensure universal access to national policies, programs, and services compliant with the CRPD. Additionally, resources should be directed towards scaling up effective local programs and initiatives that align with the CRPD. Furthermore, investments should be made in social innovation to address gaps in required services for inclusion.

7. Prioritizing Marginalized Groups: CRPD-compliant budgeting places particular emphasis on gender equality, children with disabilities, and the inclusion of the most marginalized groups within the disability community.

8. [bookmark: _Ref147757123]Resource Allocation for Accessibility: All ministries, public agencies, and local governments should allocate resources to ensure non-discrimination and progressively make their services accessible and inclusive for all persons with disabilities. Earmarking of funds may be considered, supported by comprehensive plans and technical assistance.

9. Fiscal Decentralization: Public resources should align with the responsibilities devolved from central to local governments, particularly within the framework of fiscal decentralization. This ensures that local authorities have the means to deliver the services and support mandated to them.

10. Gender-Sensitive Revenue Generation: Revenue generation, including taxation, should adopt a gender-sensitive approach. It should also take into account the additional costs faced by persons with disabilities, thereby expanding fiscal space for inclusion.

11. The Principle of Non-Retrogression: CRPD-compliant budgeting fully applies the principle of non-retrogression. This prevents disproportionate and arbitrary cuts in resources allocated for the inclusion of persons with disabilities.

12. Transparency and Accountability: Budgeting processes and reports must prioritize transparency. Agreed-upon indicators should be established for monitoring the progress of CRPD-compliant budgeting. This monitoring should encompass not only budgetary allocation but also actual expenditures, ensuring accountability and tracking of outcomes.

Historically, Low and Middle-Income Countries (LMICs) have allocated meager resources to address the multifaceted challenges faced by individuals with disabilities, often allocating less than 0.5% of their Gross Domestic Product (GDP).[footnoteRef:37] However, there is a gradual shift occurring in this landscape. However, it's noteworthy that this allocation varies significantly between income levels. High-income countries, for instance, allocate a more substantial 16.4% of their GDP to social protection.[footnoteRef:38] [37:  https://inclusive-policy.org/public-finance/ ]  [38:  https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_817653/lang--en/index.htm ] 


The allocation of resources for health expenditure also varies across countries and income levels, indicating the diversity in financial commitments to healthcare accessibility and quality.[footnoteRef:39] [39:  https://data.worldbank.org/indicator/SH.XPD.CHEX.GD.ZS?locations=XO ] 


A critical aspect to consider is the intricate relationship between disability and poverty, where each perpetuates and reinforces the other. Individuals with disabilities often face economic marginalization, while poverty can increase the risk of disability due to limited access to healthcare and education.[footnoteRef:40] [40:  https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0189996 ] 


Increasing investment in disability budgeting  holds the potential to disrupt this cycle of disability and poverty. By channeling resources into disability-inclusive programs and initiatives, governments can empower individuals with disabilities, enhancing their access to education, employment, healthcare, and social services. In turn, this can reduce the economic burden placed on individuals with disabilities and their families, fostering greater social inclusion and economic independence.

Recognizing the importance of investing in disability budgeting is not only a matter of human rights but also a strategic move toward breaking the cycle of poverty and promoting equitable opportunities for all individuals, regardless of their abilities. It signifies a commitment to creating a more inclusive and just society where disability is not a barrier to full participation and inclusion.

[bookmark: _Toc150446628][bookmark: _Toc148015576]The Benefits of disability-inclusive budgeting 

Disability budgeting stands as a potent instrument for transforming the lives of individuals facing disabilities, heralding a new era of empowerment, inclusion, and justice. In this section, we delve into the profound benefits of disability-inclusive budgeting , each of which contributes to a brighter, more equitable future for those experiencing disabilities.

Enhanced Quality of Life:
At the core of disability-inclusive budgeting lies the aspiration to enrich the lives of individuals with disabilities. By allocating resources to ensure access to vital services and support, this approach serves as a beacon of hope. It goes beyond mere rhetoric, translating into tangible improvements in the daily lives of those who have long been marginalized.

Consider the case of an individual with a mobility impairment. Through disability budgeting , they gain access to assistive devices and personal care services, allowing them to navigate their daily routine with greater independence and dignity. This enhancement in their quality of life is not just a matter of convenience; it is a profound shift in their sense of self-worth and autonomy.

Economic Empowerment:
Disability budgeting is not confined to humanitarian concerns; it is a catalyst for economic empowerment. By facilitating employment opportunities and dismantling financial barriers, it empowers persons with disabilities to contribute meaningfully to the workforce and society at large.

Take an individual who is a skilled professional but has been hindered by the lack of accommodations at their workplace. Disability-inclusive budgeting  steps in, ensuring that reasonable accommodations are made. With these adjustments, their productivity soars, opening up career prospects they once thought were out of reach. Economic empowerment is not only a boon for them but also for the economy itself, which benefits from the talents and contributions of a more diverse workforce.

Social Inclusion:
One of the most transformative aspects of disability budgeting is its role in fostering social inclusion. The risk of isolation and discrimination diminishes as individuals with disabilities gain access to a wider array of opportunities, services, and community engagement.

Consider an individual who once felt isolated due to their hearing impairment. Disability-inclusive budgeting  ensures that they have access to sign language interpretation services, enabling them to actively participate in community meetings, social gatherings, and educational programs. The result is a more connected and vibrant community that embraces diversity.

Legal Compliance:
Disability-inclusive budgeting  is not just a matter of goodwill; it is a commitment to upholding the principles of justice and equality enshrined in national and international legal frameworks. By ensuring compliance with these frameworks, it promotes human rights and social equity.

For instance, Article 19 of the UN CRPD[footnoteRef:41] emphasizes the right to live independently and be included in the community. Disability-inclusive budgeting  aligns with this principle, as it allocates resources to support persons with disabilities in living independently and participating fully in society. By doing so, it strengthens the legal foundation upon which human rights and equality are built. [41:  https://social.desa.un.org/issues/disability/crpd/article-19-living-independently-and-being-included-in-the-community ] 


The benefits of disability budgeting are not abstract concepts; they are concrete manifestations of justice and compassion. They represent a profound shift in our approach to disability, moving from a model of exclusion and marginalization to one of inclusion and empowerment.

[bookmark: _Toc150446629][bookmark: _Toc148015577]The Challenges of disability-inclusive budgeting 

Disability budgeting is undeniably a pivotal approach for fostering equity, accessibility, and inclusion for individuals with disabilities. However, it is crucial to recognize that this multifaceted process is not without its challenges. Here, we highlight some of the prominent challenges that organizations and governments may encounter when implementing disability-inclusive budgeting:

1. Data Collection and Accuracy: A fundamental challenge lies in collecting accurate and comprehensive data on individuals with disabilities. This includes information on the type and severity of disabilities, demographics, and specific needs. Without precise data, it becomes challenging to allocate resources effectively and tailor programs to meet diverse requirements.

2. Resource Constraints: Limited financial resources can be a significant impediment to disability-inclusive budgeting. Ensuring that adequate funds are allocated to address the wide array of disability-related needs and services can be a formidable task, especially when competing budget priorities exist.

3. Awareness and Training: Building awareness and capacity among policymakers, budget decision-makers, and government officials regarding the importance of disability inclusion is essential. This awareness often requires substantial training efforts to ensure that disability-related considerations are integrated into the budgeting process.

4. Policy Alignment: Coordinating and aligning disability-inclusive policies across various government departments can be challenging. Ensuring that policies work cohesively to address the needs of individuals with disabilities requires strong cross-sector collaboration.

5. Monitoring and Evaluation (M&E): Establishing robust mechanisms for M&E the impact of Disability-inclusive budgeting  initiatives is crucial. Tracking progress and assessing outcomes can be complex but is essential for accountability and continuous improvement.

6. Participation and Representation: Engaging individuals with disabilities and their representative organizations, OPDs, in the budgeting process is vital. Ensuring their voices are heard and their needs are considered requires deliberate efforts to promote meaningful participation.

7. Stigma and Discrimination: Overcoming deeply ingrained societal stigma and discrimination against individuals with disabilities can be an ongoing challenge. These attitudes can influence budget allocation and program implementation negatively.

8. Legal and Policy Gaps: Insufficient or inconsistent disability-related laws and policies can create roadblocks in the implementation of disability budgeting.

9. Accessibility Barriers: Overcoming physical and digital accessibility barriers is essential to ensure that budget information and services are accessible to individuals with disabilities.

10. Balancing Priorities: Striking a balance between competing budget priorities and ensuring that disability inclusion receives adequate attention and funding is a delicate task.

Despite these challenges, the pursuit of disability-inclusive budgeting  remains imperative. Addressing these obstacles requires a concerted and sustained effort from governments, organizations, and society at large to create a more equitable and accessible world for individuals with disabilities. By working collaboratively to overcome these challenges, we can ensure that disability budgeting truly leaves no one behind.

[bookmark: _Toc148015578][bookmark: _Toc150446630]Conclusion:
In conclusion, this chapter introduces us to the intricate world of disability-inclusive budgeting . It defines this multifaceted approach as one that aims to allocate resources to meet the diverse needs of individuals with disabilities, addressing a wide range of domains crucial to their well-being and inclusion. The chapter meticulously explores the various components of disability budgeting , elucidating the importance of each.

The chapter also highlights the critical importance of justifying disability-inclusive budgeting  in practice to ensure transparency and accountability. It emphasizes the need for accessible information, universal design principles, and the accessibility of consultations and trainings as key elements in this justification process.

Furthermore, the chapter delves into why disability budgeting is crucial, emphasizing its role in breaking the cycle of poverty and promoting equitable opportunities for individuals with disabilities. It underlines the economic benefits of empowering individuals with disabilities, the promotion of social inclusion, and the legal compliance it represents, aligning with international conventions and frameworks.

Disability budgeting is not merely a concept; it is a transformative approach that has the potential to significantly improve the lives of individuals with disabilities, ensuring their rights, independence, and full participation in society. It is a commitment to creating a more inclusive and just world where diversity is celebrated, and barriers are dismantled.

Amidst the aspirations of disability-inclusive budgeting , it is essential to recognize and address the various challenges it presents. These challenges encompass data collection and accuracy, resource constraints, awareness and training, policy alignment, monitoring and evaluation, participation and representation, stigma and discrimination, legal and policy gaps, accessibility barriers, and the delicate task of balancing competing budget priorities. Confronting these challenges requires concerted and sustained efforts from governments, organizations, and society at large, reflecting a commitment to creating a more inclusive and just world where diversity is praised

By enhancing the quality of life, promoting economic empowerment, fostering social inclusion, and ensuring legal compliance, disability-inclusive budgeting  paves the way for a world where persons with disabilities are not defined by their limitations but by their limitless potential. It is a testament to the power of collective action and a reminder that when we invest in the well-being and inclusion of persons with disabilities, we all reap the dividends of a more equitable and just society.





[bookmark: _Toc148015579][bookmark: _Toc150446631]Chapter 2: Review of Existing Policies and Practices

Disability-inclusive budgeting  is a powerful instrument that holds the potential to transform societies, making them more equitable, accessible, and inclusive for individuals with disabilities. This chapter embarks on an exploration of international policies and practices related to disability budgeting. It unveils the progress made in several countries and underscores the importance of disability inclusion in budgeting processes worldwide.

The concept of disability-inclusive budgeting  transcends borders, acknowledging the universal principles of equality and the rights of persons with disabilities. It is a critical means through which nations can address the complex challenges faced by this diverse and often marginalized population. In the quest for comprehensive inclusion, this chapter delves into the various facets of disability budgeting, exploring not only the accomplishments but also the areas where further development is essential.

Each country's approach to disability-inclusive budgeting  reflects its unique context, priorities, and challenges. By examining these diverse approaches, we gain insights into the multifaceted nature of disability inclusion in budgeting. These insights serve as a valuable resource for policymakers, advocates, and practitioners seeking to create more inclusive societies for persons with disabilities.

[bookmark: _Toc150446632]Budget Allocation for Disability Inclusion in Australia

[bookmark: _Ref147830961]Australia's commitment to disability-inclusive budgeting  signifies a commendable effort to create a more equitable and accessible society for individuals with disabilities. In this review, we explore the key initiatives, strategies, and practices that Australia has adopted to promote disability inclusion in budgeting, highlighting the progress made and areas for further development. The GDP of Australia in 2022 was $1,675.42 billion USD.[footnoteRef:42],[footnoteRef:43] According to the Australian Bureau of Statistics (ABS), social spending as a share of GDP in Australia in 2022 was 18.2%.[footnoteRef:44] In the financial year 2022, the Australian federal government spent $24.1 billion of the budget to run the National Disability Insurance Scheme (NDIS), with states spending more than $10 billion.[footnoteRef:45] The cost of Australia’s NDIS is expected to exceed $30 billion in the next three years.[footnoteRef:46]  [42:  https://tradingeconomics.com/australia/gdp ]  [43:  https://www.worldometers.info/gdp/australia-gdp/ ]  [44:  https://www.abs.gov.au/statistics/economy/national-accounts/australian-national-accounts-national-income-expenditure-and-product/latest-release ]  [45:  https://www.abc.net.au/news/2022-10-26/federal-budget-ndis-funding-albanese-chalmers-review/101578300 ]  [46:  https://www.abc.net.au/news/2021-05-10/federal-budget-ndis-funding-to-surpass-medicare/100129582 ] 


A Comprehensive Disability Strategy:
One of the cornerstones of Australia's approach to disability budgeting is the comprehensive Disability Strategy for 2021-2031.[footnoteRef:47] This strategy serves as a guiding framework that outlines the government's commitment to supporting persons with disabilities. It encompasses a wide range of initiatives, including the development of disability inclusion plans at various government levels, as well as local initiatives focused on creating inclusive communities, accessible transport, and improving access to health and education services. [47:  https://www.disabilitygateway.gov.au/sites/default/files/documents/2021-11/1786-australias-disability.pdf] 


The Disability Strategy for 2021-2031 reflects a forward-thinking approach that seeks to address the multifaceted challenges faced by individuals with disabilities. By encompassing various facets of life, from community inclusion to accessible transport and healthcare, the strategy acknowledges the holistic nature of disability inclusion.

Enhancing Support for Individuals with Disabilities: 
The 2022-23 budget reflects a resolute commitment by the Australian government to provide enhanced support for persons with disabilities. These measures not only align with Australia's Disability Strategy 2021-2031 but also signify a broader vision to ensure no Australian with a disability is left behind. The budget introduces immediate measures aimed at bolstering support for individuals with disabilities. Additionally, it sets the stage for a reform process within the Disability Employment Service program. These actions reflect the government's proactive stance in addressing disability employment challenges and demonstrate its dedication to creating more opportunities for people with disabilities in the workforce. 

[bookmark: _Ref147760419]In line with the government's commitment to "Investing in Front Line Delivery," the budget allocates $158.2 million over four years to the NDIS.[footnoteRef:48] This funding is intended to increase public service staffing by the equivalent of 380 full-time workers, primarily focused on enhancing service delivery for both current and future NDIS participants.47 Moreover, an additional $385 million is designated for the NDIS in 2023-24,47 further strengthening its capacity to deliver NDIS services. To protect the integrity of the NDIS, the budget allocates $137.7 million over the forward estimates to establish the Fraud Fusion Taskforce.47 This task force will enhance fraud detection and safeguard the NDIS from organized crime and fraudulent activities. It will facilitate intelligence sharing and response coordination among relevant agencies and regulators, ensuring that social supports are not exploited. [48:  https://www.dss.gov.au/sites/default/files/documents/10_2022/disability_factsheet_-_budget_october_22-23.pdf ] 


Recognizing the importance of continuous improvement, the budget earmarks $18.1 million over two years for an independent review of the NDIS.47 This review will assess the design, operation, and sustainability of the scheme while also focusing on the responsiveness and capability of the NDIS market and workforce to provide quality and safe services. Disability advocacy plays a pivotal role in safeguarding the rights and interests of individuals with disabilities. The Disability Representative Organisations Program receives an additional $11.2 million over four years to bolster its capacity in addressing barriers to social and economic participation for people with disabilities.47 Additionally, $21.2 million over three years is allocated to the NDIS Appeals program, aiding organizations that support individuals seeking a review of NDIS decisions.47 

For individuals with high support needs, the lack of suitable facilities can limit community participation. The budget allocates $28.8 million to fund the construction of "Changing Places" facilities in approximately 400 Local Government Areas, addressing this accessibility gap. Funding of $0.6 million is directed towards repurposing an existing cottage and constructing a specialized two-story facility to provide additional respite and permanent accommodation for people with disabilities in New South Wales.47 
The 2022-23 budget exemplifies Australia's commitment to enhancing the lives of individuals with disabilities. These investments and initiatives underscore a proactive approach to addressing challenges, promoting inclusivity, and safeguarding the rights of people with disabilities. Australia's vision extends beyond policy to tangible actions, laying a solid foundation for a more inclusive and equitable future.

Humanitarian Action and Development Cooperation:
Australia's efforts in disability-inclusive budgeting  extend beyond its borders, encompassing development cooperation and humanitarian action. These initiatives are characterized by the incorporation of good practices aimed at catalyzing greater inclusion of persons with disabilities. The tools employed include applying a human-rights based approach and tracking expenditure to ensure that resources are effectively allocated to support individuals with disabilities.

By integrating a human-rights based approach into development cooperation and humanitarian action, Australia reinforces the principle that individuals with disabilities have inherent rights that must be respected and protected. This approach goes beyond charity and emphasizes the dignity and agency of persons with disabilities in decision-making processes.[footnoteRef:49] [49:  https://www.dfat.gov.au/development/topics/development-issues/building-resilience/australias-humanitarian-assistance ] 


The Central Disability Budget:
[bookmark: _Ref147761007]While disability budgeting in Australia includes a range of initiatives and strategies, it is important to note that the central disability budget represents only a small component of the country's larger contribution to disability-inclusive development activities. In the 2021-22 fiscal year, the central disability budget amounted to $109.9 million[footnoteRef:50] in actual expenditure. This funding encompasses support through bilateral programs and the mainstreaming of disability inclusion across the development program.  [50:  https://www.dfat.gov.au/development/topics/development-issues/disability-inclusive-development
] 


While the central disability budget may appear modest in comparison to the overall budget, it plays a critical role in driving disability-inclusive development efforts. By targeting specific initiatives and programs, this budget serves as a catalyst for change, ensuring that resources are channeled where they are most needed to create a more inclusive society.

Conclusion:
In conclusion, Australia's unwavering dedication to disability-inclusive budgeting underscores its commitment to fostering a society characterized by fairness and accessibility for individuals with disabilities. This review has delved into the multifaceted strategies, initiatives, and practices that Australia has embraced within its budgetary framework to advance disability inclusion. These comprehensive measures have made substantial progress in enhancing the lives of persons with disabilities.

Australia's commitment to social spending is noteworthy, with a substantial investment allocated to social welfare. Particularly significant is the allocation for the NDIS, reflecting the government's commitment to supporting individuals with disabilities. Projections indicate continued growth in disability support expenditures.

Comparative analysis with other developed nations reveals diverse approaches to social spending and disability support. Australia's strategy, while distinct, reflects its commitment to creating an inclusive and accessible society for all.

At the core of Australia's disability-inclusive budgeting strategy lies the visionary Disability Strategy for 2021-2031. This framework encompasses a wide spectrum of initiatives aimed at fostering inclusive communities, improving access to healthcare and education, and ensuring accessible transportation. The strategy recognizes the multifaceted nature of disability inclusion, aiming to create a society where everyone can fully participate.

The 2022-23 budget underscores the Australian government's resolute commitment to enhancing support for individuals with disabilities. These actions, aligned with the Disability Strategy 2021-2031, reflect both immediate measures and a long-term vision for inclusivity and accessibility.

The budget also allocates substantial resources to strengthen the NDIS, an integral part of Australia's disability support system. Investment in staffing and safeguards demonstrates the government's commitment to enhancing service delivery.

Australia's dedication to continuous improvement is exemplified by an independent review of the NDIS, emphasizing the need for high-quality services. The budget underscores the significance of disability advocacy and accessibility, enhancing the lives of persons with disabilities through various initiatives.

Australia's commitment to disability-inclusive budgeting extends beyond its borders, encompassing development cooperation and humanitarian action. These initiatives prioritize human rights, resource allocation, and the dignity of individuals with disabilities.

While the central disability budget represents a small portion of Australia's overall budget, it plays a pivotal role in driving disability-inclusive development efforts. In summary, Australia's comprehensive approach to disability-inclusive budgeting reflects its commitment to addressing challenges, promoting inclusivity, and safeguarding the rights of individuals with disabilities. This strategy not only lays a foundation for a more equitable and inclusive future within the country but also extends its influence to global development efforts. It emphasizes the importance of active participation and the realization of aspirations for individuals with disabilities.

[bookmark: _Toc150446633]Analysis of Budget Allocation for Disability Inclusion in Canada

Disability budgeting in Canada represents a critical aspect of the nation's commitment to fostering inclusion, equity, and the protection of the rights and well-being of persons with disabilities. It is integral to the broader framework of social policy and financial planning that aims to address the unique needs and challenges faced by this diverse community.[footnoteRef:51] [51:  https://inclusioncanada.ca/2022/04/12/press-release-budget-2022-disability-inclusion-roundup/ ] 


Canada, like many other nations, recognizes the importance of ensuring that individuals with disabilities have equal access to opportunities and services. Disability budgeting in Canada encompasses a range of financial strategies and measures designed to facilitate this objective. It is rooted in the principles of human rights, social justice, and the acknowledgment that diversity is an asset, not a limitation.

Over the years, Canada has made significant progress in this endeavor, with federal and provincial governments working together to develop policies, allocate resources, and implement initiatives that promote accessibility, inclusion, and equal participation for individuals with disabilities. These efforts are aligned with international conventions, including the UN CRPD, which Canada ratified in 2010.[footnoteRef:52] [52:  https://www.international.gc.ca/world-monde/issues_development-enjeux_developpement/human_rights-droits_homme/rights_disabilities-droits_handicapees.aspx?lang=eng ] 


[bookmark: _Ref148355323][bookmark: _Ref150349258][bookmark: _Ref148355293][bookmark: _Ref148355504]The GDP of Canada in 2022 was approximately $2,139.84 billion USD.[footnoteRef:53],[footnoteRef:54] This represented a 6.91% increase from 2021.53 The GDP growth rate in 2022 was 3.40%.54 In 2022, health expenditures in Canada were forecasted to amount to 12.2 percent of the nation’s GDP.[footnoteRef:55],[footnoteRef:56] This was a significant rise from 2019 before the COVID-19 pandemic. [53:  https://www.macrotrends.net/countries/CAN/canada/gdp-gross-domestic-product ]  [54:  https://www.worldometers.info/gdp/canada-gdp/ ]  [55:  https://www.statista.com/statistics/436385/total-health-spending-as-percentage-of-gdp-canada/ ]  [56:  https://www.cihi.ca/en/national-health-expenditure-trends-2022-snapshot ] 


This introduction sets the stage for a comprehensive exploration of disability budgeting in Canada, delving into the key initiatives, strategies that shape the nation's approach to creating a more inclusive and accessible society for individuals with disabilities.

Canada’s Disability Inclusion Action Plan:
The Disability Inclusion Action Plan (DIAP) 2022[footnoteRef:57] is a federal government plan to promote the inclusion of persons with disabilities in all aspects of Canadian society. The plan outlines a number of actions that the government will take to address the barriers that persons with disabilities face, including in the area of budgeting. [57:  https://www.canada.ca/en/employment-social-development/programs/disability-inclusion-action-plan/action-plan-2022.html ] 


One of the key actions in the DIAP is to develop a disability-inclusive budgeting framework. This framework will provide guidance to government departments and agencies on how to budget for disability inclusion. The framework will be developed in consultation with persons with disabilities and OPDs.

Another key action in the DIAP is to increase funding for disability-inclusive programs and services. The government will invest in programs and services that help persons with disabilities to participate fully in society, such as accessible transportation, education, and employment.

The DIAP also includes a number of actions to improve data collection and research on disability. This data will be used to better understand the needs of persons with disabilities and to inform the development of disability-inclusive policies and programs.

The DIAP is an important step towards making Canada more inclusive for persons with disabilities. The plan's focus on disability-inclusive budgeting is particularly relevant, as it will help to ensure that persons with disabilities have access to the resources they need to participate fully in society.

Here are some specific examples of how the DIAP 2022 could support disability-inclusive budgeting in Canada:

· The disability-inclusive budgeting framework could provide guidance to government departments and agencies on how to allocate resources to programs and services that benefit persons with disabilities. For example, the framework could help to ensure that government departments are considering the needs of persons with disabilities when making decisions about infrastructure projects or when developing new programs and services.

· The increased funding for disability-inclusive programs and services could be used to support a variety of initiatives, such as accessible transportation, education, and employment. For example, the government could provide funding to help public transit agencies make their systems more accessible, or to help schools develop inclusive education programs.

· The improved data collection and research on disability could be used to better understand the economic and social costs of disability exclusion, and to inform the development of more effective disability-inclusive policies and programs. For example, the government could use data to track the employment rates of persons with disabilities, or to identify the barriers that persons with disabilities face in accessing education and healthcare.

[bookmark: _Ref148107978]Overall, the DIAP 2022 is a positive step towards making Canada more inclusive for persons with disabilities. The plan's focus on disability budgeting is particularly relevant, as it will help to ensure that persons with disabilities have access to the resources they need to participate fully in society.[footnoteRef:58] [58:  https://www.canada.ca/en/employment-social-development/news/2022/10/government-of-canada-releases-national-disability-inclusion-action-plan.html] 


Employment:
In the recent years Canadian government outlined a number of actions to address long-standing barriers that persons with disabilities face in the labor market and workplace. These actions include:

· Investing in skills development and training: The government will invest in skills development and training programs that are designed to help persons with disabilities develop the skills they need to succeed in the workforce. This will include providing funding for inclusive apprenticeship programs, job readiness training, and other supports.

· Promoting inclusive workplaces: The government will work with employers to promote inclusive workplaces. This will include providing resources and training to help employers create accessible and inclusive workplaces, and to hire and retain employees with disabilities.

· Enhancing the Canada Disability Benefit (CDB): The government will enhance the CDB to make it more inclusive and accessible. This will include expanding the eligibility criteria, increasing the benefit amount, and making it easier for persons with disabilities to apply for and receive the benefit.

· Addressing barriers in the workplace: The government will work to address barriers that persons with disabilities face in the workplace. This will include addressing barriers to employment, transportation, and career advancement.

· Improving data collection and research: The government will improve data collection and research on disability to better understand the needs of persons with disabilities and the barriers they face in the labor market and workplace. This data will be used to inform the development of more effective policies and programs.

In addition to these specific actions, the government also includes a number of cross-cutting actions that will benefit persons with disabilities in the labor market and workplace. These actions include:

· Promoting accessibility: The government will work to promote accessibility in all areas of Canadian society. This will include making sure that buildings, transportation, and information and communication technologies are accessible to persons with disabilities.

· Eliminating discrimination: The government will work to eliminate discrimination against persons with disabilities in all areas of Canadian society. This will include ensuring that persons with disabilities have equal access to employment, education, healthcare, and other services.

· Empowering persons with disabilities: The government will work to empower persons with disabilities to participate fully in Canadian society. This will include providing supports and services that help persons with disabilities to live independently and to make their own choices.

The government's commitment to investing in skills development and training, promoting inclusive workplaces, enhancing the CDB, addressing barriers in the workplace, and improving data collection and research is a positive step towards making Canada a more inclusive country for all.58 

Employment Strategy for Persons with Disabilities:
The Employment Strategy for Persons with Disabilities is a significant initiative outlined in the 2022 budget of Canada. This strategy proposes a substantial investment of $272.6 million over a five-year period.[footnoteRef:59] The primary objective of this investment is to address labor market shortages while simultaneously fostering a more inclusive and accessible work environment for persons with disabilities across the country. [59:  https://www.canada.ca/en/employment-social-development/news/2022/05/xxx.html ] 


This comprehensive strategy acknowledges the importance of empowering individuals with disabilities to actively participate in the labor force. By targeting the prevailing labor market shortages, it aims to bridge the gap between the skills and talents of persons with disabilities and the employment opportunities available to them. This is not only a matter of social equity but also an essential step in maximizing the workforce's potential and ensuring that no one is left behind.

The investment signifies a long-term commitment to this cause, demonstrating that the government is dedicated to fostering lasting change. A multi-year approach allows for the development and implementation of programs and initiatives that can effectively address the various barriers individuals with disabilities may encounter in their quest for meaningful employment. These initiatives may include vocational training, skills development, and programs designed to match persons with disabilities to suitable job opportunities.

Furthermore, the strategy emphasizes the need for workplaces in Canada to become more disability-inclusive and accessible. This is pivotal in creating an environment where individuals with disabilities are not only encouraged to join the workforce but are provided with the necessary support and accommodations to thrive in their chosen careers. Accessibility measures can encompass physical infrastructure improvements, such as ramps and assistive technologies, as well as the promotion of inclusive workplace cultures that respect diversity and actively encourage the contributions of all employees.

In a broader context, this investment aligns with Canada's international obligations and commitments to promote disability-inclusive policies. As a State Party to the UN CRPD, Canada has made a commitment to uphold the rights and well-being of persons with disabilities. The Employment Strategy for Persons with Disabilities is a practical step towards fulfilling these obligations by actively working to remove the barriers that prevent persons with disabilities from enjoying equal opportunities in employment.

In summary, the Employment Strategy for Persons with Disabilities, as outlined in the 2022 budget, represents a significant and commendable effort by the Canadian government. The substantial investment over five years demonstrates a commitment to addressing labor market shortages and promoting disability inclusion in the workplace. 

Inclusion Canada’s Budget 2022 Disability Inclusion Roundup:
Inclusion Canada's Budget 2022 Disability Inclusion Roundup[footnoteRef:60] signifies a pivotal moment in the ongoing efforts to foster a more inclusive and equitable society for individuals with intellectual disabilities in Canada. This comprehensive roundup encompasses a range of commitments across key areas, including employment, healthcare, and housing, all tailored to address the unique needs and challenges faced by this community. [60:  https://inclusioncanada.ca/2022/04/12/press-release-budget-2022-disability-inclusion-roundup/] 


Employment opportunities are fundamental to individuals' sense of independence, self-worth, and overall well-being. In this context, the commitments outlined in the roundup reflect a resolute determination to create an inclusive workforce where people with intellectual disabilities can actively participate. This involves initiatives such as vocational training, skills development, and job placement programs specifically designed to match the skills and aspirations of individuals with intellectual disabilities with suitable employment opportunities.

Healthcare, another critical aspect, plays a significant role in ensuring the overall well-being of individuals with intellectual disabilities. The commitments in this domain aim to improve access to healthcare services, acknowledging the specific healthcare needs of this community. This could encompass initiatives to enhance accessibility to medical facilities, the development of specialized care programs, and the provision of tailored support to address the unique health challenges that persons with intellectual disabilities may encounter.

The roundup's focus on housing addresses a fundamental aspect of an individual's quality of life. Access to safe and affordable housing is essential for fostering independence and community integration. The commitments made here may encompass efforts to create accessible housing options, reduce housing disparities, and provide supportive housing services for those with intellectual disabilities.

Furthermore, these commitments are a testament to Canada's dedication to honoring its international obligations, particularly as a State Party to the UN CRPD. This Convention places a strong emphasis on ensuring the rights and well-being of individuals with disabilities in all aspects of life, including employment, healthcare, and housing. The commitments made in the Budget 2022 Disability Inclusion Roundup actively contribute to fulfilling these obligations.

Inclusion Canada's Budget 2022 Disability Inclusion Roundup represents a substantial leap forward in Canada's efforts to promote inclusion and equity for persons with intellectual disabilities. The commitments in employment, healthcare, and housing illustrate a holistic approach to addressing the multifaceted challenges faced by this community. Through its adherence to global agreements and acknowledgment of the specific requirements of individuals with intellectual disabilities, Canada is actively progressing towards forging an equitable and inclusive environment for all. 

Conclusion:
The review of disability-inclusive budgeting in Canada unveils a robust commitment to fostering inclusion, equity, and safeguarding the rights and well-being of persons with disabilities. The nation's approach, deeply rooted in principles of human rights and social justice, seeks to ensure equal access to opportunities and services for all, acknowledging that diversity is a valuable asset. Canada has made significant strides in collaboration between federal and provincial governments, paving the way for policies, resource allocation, and initiatives aimed at promoting accessibility, inclusion, and equal participation for persons with disabilities. These efforts align with international conventions, including the UN CRPD, underlining Canada's dedication to its commitments.

The GDP figures highlight the nation's economic strength, while the emphasis on healthcare expenditures underscores the evolving healthcare landscape. This section  provides a comprehensive exploration of disability budgeting in Canada, exploring key initiatives and strategies that contribute to creating a more inclusive and accessible society for individuals with disabilities.

The DIAP 2022 takes center stage, offering a federal government plan that embraces a comprehensive approach to promoting inclusion for persons with disabilities. It introduces a disability-inclusive budgeting framework, extending its scope through increased funding for disability-inclusive programs and services, enhanced data collection and research on disability, and an array of specific initiatives. The DIAP 2022 emerges as a crucial step toward a more inclusive Canada, ensuring that persons with disabilities have the necessary resources to participate fully in society.

In the realm of employment, Canada has unveiled a comprehensive strategy aimed at breaking down long-standing barriers that persons with disabilities face in the labor market and workplace. Investments in skills development and training, promotion of inclusive workplaces, and the enhancement of the CDB all resonate with a commitment to creating an equitable and accessible work environment. These measures are underpinned by an overarching commitment to promoting accessibility, eliminating discrimination, and empowering persons with disabilities across all facets of Canadian society.

The Employment Strategy for Persons with Disabilities further underscores this commitment, with a substantial investment over five years aimed at addressing labor market shortages while fostering a disability-inclusive workforce. By bridging the gap between skills and employment opportunities, this strategy aligns with Canada's international obligations and the principles of the UN CRPD.

Inclusion Canada's Budget 2022 Disability Inclusion Roundup marks a pivotal moment, addressing the unique needs of persons with intellectual disabilities in employment, healthcare, and housing. These commitments reflect a dedication to creating an inclusive workforce, improving healthcare access, and addressing housing disparities. Aligning with international conventions, Canada aims to ensure the rights and well-being of persons with intellectual disabilities.

In summary, Canada's disability-inclusive budgeting journey exemplifies a nation's commitment to fostering inclusivity, recognizing the value of diversity, and upholding the rights and well-being of individuals with disabilities. These efforts resonate with international obligations, and the commitment to creating an inclusive and accessible society for everyone is evident. The path forward is one that aims to leave no one behind, creating a Canada where all individuals, regardless of their abilities, can actively participate, contribute, and thrive.

[bookmark: _Toc148015581][bookmark: _Toc150446634]Review of Budget Allocation for Disability Inclusion in England

[bookmark: _Ref147928522][bookmark: _Ref150443228]Disability-inclusive budgeting in England represents a significant step forward in the government's commitment to creating a more accessible and equitable society for individuals with disabilities. The GDP of England in 2022 was 2.0 trillion[footnoteRef:61] British pounds, which is approximately $2.45 trillion USD.[footnoteRef:62] In the fiscal year 2022-23, disability spending (excluding devolved spending) in England was forecasted to account for 11.5% of total welfare spending.[footnoteRef:63] The UK government spent approximately £6.1 billion  ($7.48 billion USD) on Disability Living Allowance (DLA) in England in 2022/23,[footnoteRef:64] compared with £6.17 billion in the previous financial year.62 DLA is a benefit that provides financial support to people with disabilities who need help with activities of daily living or mobility. [61:  https://en.wikipedia.org/wiki/Economy_of_England ]  [62:  Kindly be aware that the currency exchange rates referenced in this document are as of November 1, 2023.]  [63:  https://obr.uk/forecasts-in-depth/tax-by-tax-spend-by-spend/welfare-spending-disability-benefits/ ]  [64:  https://www.statista.com/statistics/284410/uk-disability-living-allowance-expenditure/] 


[bookmark: _Ref147929240]In addition to DLA, the UK government also spent a significant amount of money on other disability-related benefits and services in England in 2022. For example, the government spent £13.5 billion ($16.5 billion USD) on Personal Independence Payment (PIP)[footnoteRef:65], a benefit that provides financial support to people with disabilities who need help with activities of daily living or mobility. The government also spent £10.7 billion ($13.1 billion USD) on Attendance Allowance, a benefit that provides financial support to people with disabilities who need help with personal care. This represents an increase of 2.4% from the previous year.64 [65:  https://www.gov.uk/government/publications/dwp-annual-report-and-accounts-2022-to-2023 ] 


People with disabilities often face additional costs in their daily lives, such as the cost of specialist equipment or accessible transport. These additional costs can be a significant burden on people with disabilities and their families.
The following review delves into the key initiatives and strategies that have been implemented to advance disability inclusion within budgeting practices in England.

A Comprehensive Strategy for Disability Inclusion:
The Department for International Development (DFID)64 has played a pivotal role in promoting Disability-inclusive budgeting  in England. Their publication of the Disability Inclusion Strategy serves as a blueprint for fostering inclusion on a global scale. This strategy transcends rhetoric; it is a foundational document that underpins the government's vision of establishing England as the world's most accessible place for disabled individuals to live, work, and thrive.

The significance of this strategy cannot be overstated. It underscores England's commitment to integrating disability inclusion into its policies, programs, and budgets. By prioritizing disability inclusion at the forefront of development efforts, England is taking a proactive stance in addressing the unique challenges faced by individuals with disabilities and ensuring their active participation in society.

Spring Budget 2023:
The Spring Budget 2023[footnoteRef:66] underscored a significant pivot toward enhancing workplace inclusivity for disabled individuals. The introduction of the government's white paper on disability workplace reform heralds a strategic investment in disability budgeting, focusing on integrating disabled people into the workforce and supporting their journey toward economic activity. This initiative, aligned with the broader objective of reducing economic inactivity among the two million individuals sidelined due to disability or long-term sickness, reflects a systemic recognition of the untapped potential within this demographic. [66:  https://www.gov.uk/government/topical-events/spring-budget-2023] 


[bookmark: _Ref150449904]Disability budgeting, as encapsulated in the Spring Budget 2023, is more than a fiscal allocation; it represents a societal commitment to equal opportunity and an acknowledgment of the intrinsic value of a diverse workforce. The government’s willingness to earmark up to £4,000[footnoteRef:67]($4,915) per person under the Universal Support scheme conveys a clear message about prioritizing the employment needs of disabled people. This funding aims to facilitate their entry or re-entry into suitable employment and to dismantle the barriers that have historically precluded full participation in the workplace. [67:  https://employeebenefits.co.uk/spring-budget-2023-government-introduces-scheme-to-help-disabled-people-to-access-work-and-support/ ] 


Investment in disability budgeting is not merely an expenditure but a strategic economic intervention. The projected creation of 50,00065 annual placements for disabled individuals illustrates a blueprint for tapping into a reservoir of eager yet underutilized talent. By financially supporting disabled people to access work, the government is effectively addressing the dual challenge of labor shortages and economic inactivity.

Furthermore, the use of modern remote working technologies such as Zoom and Teams, as highlighted in the budget, stands as an enabler, reducing physical barriers to employment and facilitating flexible work arrangements. These technologies have opened new avenues for employment that can significantly benefit individuals with disabilities, offering them the chance to contribute effectively within the comfort of accessible environments.

Critically, disability-inclusive budgeting extends beyond job placement; it encompasses holistic support systems. By financing adaptive technologies, personalized work arrangements, and professional support services, the budget aims to construct a sustainable employment ecosystem. Such systems are not only instrumental in helping disabled individuals secure jobs but also in ensuring they thrive and progress within their roles.

In summary, the Spring Budget 2023's focus on disability-inclusive budgeting is a forward-thinking move that promises to drive change by integrating disabled individuals into the workforce. It aligns with the need to provide reasonable accommodation and acknowledges the multiplicity of benefits that employment brings to individuals beyond the financial aspect, including mental wellbeing, self-esteem, and social interaction. The government’s approach represents a comprehensive strategy that, if effectively implemented, can significantly enhance the employment landscape for disabled individuals, fulfilling a societal imperative for inclusion while addressing critical economic challenges.

Immediate Action and Long-term Planning:
One of the noteworthy aspects of England's approach to disability inclusion is its commitment to both immediate and long-term change. The introduction of a 'Disability Action Plan'[footnoteRef:68] for 2023 and 2024 demonstrates the government's resolve to effect tangible improvements in the lives of disabled individuals without delay. Simultaneously, this plan serves as a foundation for sustained, systemic transformation. The consultation process integral to the Action Plan reflects the government's commitment to actively listening to the needs and concerns of the disability community. [68:  https://www.gov.uk/government/consultations/disability-action-plan-2023-to-2024/disability-action-plan-2023-to-2024-consultation-document] 


This dual-pronged approach combines swift action with a strategic vision for the future. It ensures that the government not only addresses pressing issues but also lays the groundwork for long-lasting change. By actively engaging with the disability community, England demonstrates its commitment to leaving no one behind in the pursuit of a more inclusive society.

Building Flexibility and Allocating Resources:
Disability-inclusive budgeting  goes beyond the mere allocation of funds; it encompasses the creation of a financial framework that recognizes the diverse and evolving needs of individuals with disabilities. England's recommendation to infuse flexibility into funding proposals and budgets reflects a pragmatic approach. It acknowledges that disability inclusion is not a one-size-fits-all endeavor and that budgets must adapt to meet specific requirements.[footnoteRef:69] [69:  https://idrr.cbm.org/en/card/inclusive-budget] 


Budgeting for accessibility measures, adaptation mechanisms, reasonable accommodation, and technical support from specialized organizations underscores the government's commitment to ensuring that resources are allocated where they are most needed. This approach aligns with the principles of equity and inclusivity, recognizing that individuals with disabilities may require targeted support to overcome barriers and participate fully in society.

Humanitarian Action and Resource Allocation:
Humanitarian action and the allocation of resources for individuals with disabilities in England are pivotal elements in ensuring that society's most vulnerable are not abandoned in times of crisis. The approach taken by the UK Government's DFID, shedding light on specific needs, challenges, funding, and recommendations for enhancing humanitarian assistance for individuals with disabilities in England.

People with disabilities are often disproportionately impacted by humanitarian crises due to a myriad of factors. They are more susceptible to injuries and fatalities in the midst of conflicts or natural disasters. Moreover, obstacles related to accessibility can impede their access to essential humanitarian aid such as food, water, and shelter. Discrimination and violence against individuals with disabilities are also more prevalent in such settings, exacerbating their vulnerability.

A fundamental aspect of an effective humanitarian response is the active engagement of individuals with disabilities in the planning and execution of these responses. Their perspectives, needs, and priorities should take precedence, ensuring that assistance is finely tailored to their unique circumstances.

Humanitarian action and resource allocation for individuals with disabilities in England adopting a comprehensive and inclusive approach to address the distinct needs and challenges faced by this vulnerable group. DFID's efforts and the recommendations were pivotal toward realizing a more equitable and inclusive society.[footnoteRef:70]  [70:  https://assets.publishing.service.gov.uk/media/5d89f3e540f0b61c7ba3ba3b/query-9-evidence-humanitarian-response1.pdf ] 


Conclusion:
In conclusion, England's pursuit of disability-inclusive budgeting stands as a significant stride towards building a society that is equitable and accessible for individuals with disabilities. England's robust economy, reflected in its substantial GDP in 2022, has empowered the government to make significant financial commitments to support people with disabilities. The allocation of considerable funds to the DLA demonstrates the government's unwavering commitment to providing financial support to those who require assistance with daily living or mobility.

England's commitment extends beyond DLA, with significant investments in other disability-related benefits and services, including the PIP and Attendance Allowance. This financial commitment underscores the government's recognition of the importance of providing support to individuals with disabilities. However, it's crucial to acknowledge that the financial burden of disability is not confined to government spending; individuals with disabilities and their families often bear additional costs, including specialized equipment and accessible transport.

The DFID has played a pivotal role in shaping disability-inclusive budgeting in England through the publication of the Disability Inclusion Strategy. This strategy serves as a guiding blueprint, positioning England as a global leader in fostering disability inclusion in policies, programs, and budgets. England aspires to become the world's most accessible place for individuals with disabilities to live, work, and thrive, emphasizing proactive action to address their unique challenges and ensure their full participation in society.

An essential feature of England's approach is its dual focus on immediate action and long-term planning. The introduction of the 'Disability Action Plan' for 2023 and 2024 exemplifies the government's resolve to bring tangible improvements to the lives of disabled individuals swiftly. Simultaneously, this plan lays the groundwork for enduring, systemic transformation, involving active consultation with the disability community. This balanced approach ensures that pressing issues are addressed while building the foundation for sustainable change, reflecting the government's commitment to inclusivity and equity.

England recognizes that disability-inclusive budgeting is more than the allocation of funds; it necessitates a financial framework that adapts to the diverse and evolving needs of individuals with disabilities. The call for flexibility within funding proposals and budgets highlights the government's commitment to tailoring support to specific requirements. Budgeting for accessibility measures, adaptation mechanisms, reasonable accommodation, and technical support underscores the government's dedication to allocating resources where they are most needed, aligning with principles of equity and inclusivity.

The Spring Budget 2023 represents a pivotal moment in England's disability-inclusive budgeting journey. It focuses on enhancing workplace inclusivity for disabled individuals, addressing the economic inactivity of two million individuals due to disability or long-term sickness. By allocating funding for the Universal Support scheme and creating 50,000 annual placements for disabled individuals, the government aims to tap into the potential of this demographic. Furthermore, the adoption of modern remote working technologies like Zoom and Teams offers opportunities for flexible work arrangements, reducing physical barriers to employment. Disability-inclusive budgeting, as reflected in the Spring Budget, is not merely an expenditure but a strategic investment in addressing labor shortages and promoting economic participation among individuals with disabilities.

Humanitarian action and resource allocation for individuals with disabilities are pivotal in ensuring that society's most vulnerable are not left behind during crises. England's approach, as advocated by the DFID, recognizes the unique challenges and needs faced by individuals with disabilities in humanitarian settings. By emphasizing the active involvement of individuals with disabilities in the planning and execution of humanitarian responses, England ensures that assistance is finely tuned to address their distinct circumstances.

In summary, England's commitment to disability-inclusive budgeting reflects a determined effort to foster an equitable and accessible society. The comprehensive strategy, the dual focus on immediate action and long-term planning, flexible resource allocation, and active engagement with the disability community demonstrate England's dedication to ensuring that no one is excluded and that an inclusive society is actively nurtured. By acknowledging that disability-inclusive policies go beyond mere financial allocation and actively involving individuals with disabilities, England is taking substantial steps towards shaping a more inclusive and accessible future for all. This comprehensive approach encapsulates England's vision of a society where disability is not a barrier, but a facet of diversity embraced and accommodated at every level of society.

[bookmark: _Toc150446635][bookmark: _Hlk147999039][bookmark: _Hlk147998996]Analysis of Budgeting for Disability Inclusion in the United States

The United States has made significant strides in recognizing and implementing the concept of Disability-inclusive budgeting , reflecting a commitment to ensuring that individuals with disabilities have equal opportunities and access to essential services. 
[bookmark: _Ref147931348]The GDP of the United States in 2022 was approximately $25,744,100 million[footnoteRef:71]. This represents a growth of 1.9% compared to the previous year36. The absolute value of GDP in the United States rose by $2,150,100 million with respect to 202136. The GDP per capita of the United States in 2022 was $77,469, which was $7,309 higher than in 202136. [71:  https://countryeconomy.com/gdp/usa?year=2022 ] 


The budget for disability in the US for the fiscal year 2022 includes several components:

· [bookmark: _Ref147931824]The National Council on Disability requested a total budget authority of $3,905,325 for fiscal year 2023[footnoteRef:72]. This will be applied to further their mission to advise the President, Congress, and other federal agencies regarding federal policies and their impact on people with disabilities37. [72: https://ncd.gov/sites/default/files/Documents/FY2023%20Budget%20Submission%20for%20the%20National%20Council%20on%20Disability_FINAL%20CJ.pdf ] 

· The Office for People with Developmental Disabilities had a total of approximately $4.9 billion in All Funds appropriations, including $2.6 billion for Aid to Localities, $2.2 billion for State Operations and $109 million for Capital Projects[footnoteRef:73]. [73: https://publications.budget.ny.gov/pubs/archive/fy22/ex/agencies/appropdata/PeoplewithDevelopmentalDisabilitiesOfficefor.html ] 

· Through the FY22 Omnibus, President Biden secured an additional $14.5 billion to support the education of students with disabilities, including $13.3 billion for Part B grants to states to support school-aged children with disabilities and $905 million for grants to support early childhood intervention services3[footnoteRef:74]. [74:  https://www.whitehouse.gov/briefing-room/statements-releases/2022/07/26/fact-sheet-the-biden-%e2%81%a0harris-administration-marks-the-anniversary-of-the-americans-with-disabilities-act/ ] 


The US government provides support for people with disabilities in several ways:

Social Security Disability Insurance and Supplemental Security Income: 
Social Security Disability Insurance (SSDI) and Supplemental Security Income (SSI) are pivotal programs in the United States established to offer financial support to individuals unable to engage in substantial gainful activity due to disabilities. They share a common goal of providing assistance but differ in their eligibility criteria, funding sources, and benefits.

Social Security Disability Insurance (SSDI)

SSDI falls under the Social Security Administration (SSA) and is primarily funded through payroll taxes collected from employees, employers, and self-employed individuals. Eligibility for SSDI hinges on two key factors:

1. Work Credits: SSDI eligibility necessitates a minimum number of work credits earned. These credits are accrued through time worked and payment of Social Security taxes, with a maximum of 40 available.

2. Disability Status: SSDI applicants must meet the SSA's stringent definition of disability, meaning they have a severe, long-lasting medical condition preventing substantial gainful activity.

Benefits of SSDI:

1. Cash Benefits: SSDI provides monthly cash benefits based on the recipient's earnings history.

2. Dependent Benefits: Spouses and dependent children of SSDI recipients may be eligible for auxiliary benefits.

3. Medicare: A 24-month waiting period from the disability onset date makes SSDI recipients eligible for Medicare.

4. Work Incentives: SSDI accommodates certain work incentives, allowing recipients to work without losing benefits.

Supplemental Security Income (SSI)

SSI, unlike SSDI, is a needs-based program aimed at individuals who are disabled, blind, aged, and possess limited income and resources. It is funded by general revenue taxes, not payroll taxes.

Eligibility Criteria for SSI:

1. Disability or Age: SSI is available to those aged 65 or older, blind, or disabled, adhering to the same disability definition as SSDI.

2. Limited Income and Resources: SSI recipients must demonstrate limited income and resources, covering various forms of financial support and assets like cash, bank accounts, and property.




Benefits of SSI:

1. Cash Benefits: SSI offers monthly cash payments to cover essential living expenses such as food, shelter, and clothing.

2. Medicaid: Typically, SSI recipients are eligible for Medicaid, providing essential healthcare coverage.

3. Supplemental Nutrition Assistance Program (SNAP): SSI beneficiaries may also qualify for SNAP benefits, assisting with groceries.

Key Differences Between SSDI and SSI:

1. Funding Source: SSDI derives its funding from payroll taxes, while SSI relies on general tax revenue.

2. Eligibility Criteria: SSDI eligibility hinges on a work history and accumulated work credits, while SSI eligibility is largely need-based.

3. Benefits: SSDI delivers cash benefits based on earnings history, whereas SSI provides financial assistance to those with limited income and resources.

4. Medicare vs. Medicaid: SSDI recipients become eligible for Medicare after a waiting period, whereas SSI beneficiaries generally receive Medicaid from the outset.

5. Work Incentives: SSDI incorporates work incentives, allowing beneficiaries to work without losing benefits, whereas SSI has work incentives but imposes strict income and resource limits.

Both SSDI and SSI play vital roles in supporting individuals with disabilities in the United States. SSDI is based on a work history and provides benefits related to an individual's work record, while SSI is a need-based program providing financial assistance to those with limited income and resources. These programs are integral to promoting the financial security and well-being of individuals with disabilities in the country.[footnoteRef:75] [75:  https://www.usa.gov/social-security-disability#:~:text=SSDI%20pays%20benefits%20to%20you,older%20or%20have%20a%20disability. ] 


Americans with Disabilities Act (ADA): 
The ADA plays a critical role in disability-inclusive budgeting  in the USA. The ADA prohibits discrimination against people with disabilities in all areas of public life, including employment, transportation, state and local government services, and public accommodations.

In the context of budgeting, the ADA requires governments to ensure that their budgets do not discriminate against people with disabilities. This means that governments must consider the needs of people with disabilities when developing and implementing their budgets. This includes ensuring that people with disabilities have access to the same programs and services as people without disabilities, and that they are not disproportionately impacted by budget cuts.

The ADA also requires governments to provide reasonable accommodations to people with disabilities. This means that governments must make changes to their programs and services to ensure that people with disabilities can participate fully. In the context of budgeting, this may mean providing additional funding for programs and services that are used by people with disabilities, or making changes to government procedures to make them more accessible to people with disabilities.

The ADA is a powerful tool for promoting disability-inclusive budgeting . By following the requirements of the ADA, governments can ensure that people with disabilities have access to the resources they need to live independently and participate fully in society.[footnoteRef:76] [76: https://www.dol.gov/general/topic/disability/ada#:~:text=The%20Americans%20with%20Disabilities%20Act,local%20government'%20programs%20and%20services. ] 


Reasonable Accommodations:
One of the central pillars of Disability-inclusive budgeting  in the United States revolves around the concept of "reasonable accommodations." Reasonable accommodations refer to modifications made to ensure that people with disabilities have the same opportunities as those without disabilities. This approach underscores the importance of leveling the playing field, removing barriers, and ensuring equal access to various aspects of life, including education, employment, and public services[footnoteRef:77]. [77:  https://www.miusa.org/resource/tip-sheets/budgeting/ ] 


Organizations in the United States are not only encouraged but advised to plan for the cost of disability-related accommodations in all funding requests and organizational budgets. The incorporation of a "Disability-Related Accommodations" line-item in program and administrative budgets is a proactive step that recognizes the financial considerations associated with promoting disability inclusion. This approach ensures that the costs of accommodations are incorporated into the overall budget, making them an integral part of the planning and allocation process.

Government Initiatives:
The United States government has taken several notable steps to advance disability inclusion through budgeting and policy measures.[footnoteRef:78] These initiatives focus on various critical areas: [78:  https://www.whitehouse.gov/briefing-room/statements-releases/2021/12/03/fact-sheet-advancing-disability-inclusive-democracy-in-the-united-states-and-globally/ ] 


1. Supporting Economic Self-Sufficiency: The government places a strong emphasis on funding programs that support economic self-sufficiency among individuals with disabilities. This includes initiatives aimed at providing employment opportunities and financial independence.

2. Advancing Independent Living: Home- and community-based services, along with accessible and affordable housing, play a crucial role in advancing independent living for individuals with disabilities. The government's commitment to funding these services contributes to greater inclusion and autonomy.

3. Access to Services During the Pandemic: The recent persistent COVID-19 pandemic underscored the significance of ensuring access to services for individuals with disabilities. The government's initiatives to enhance access to critical services during that period demonstrate a steadfast dedication to preventing the exclusion of individuals with disabilities during moments of crisis.

Conclusion:
The United States has made significant progress in embracing and implementing the principles of Disability-Inclusive Budgeting. This approach underscores a strong commitment to providing equal opportunities and ensuring access to essential services for individuals with disabilities. While the United States boasts a robust economy, it has also recognized the importance of addressing the unique challenges faced by this demographic.

Two key pillars of support for individuals with disabilities in the US are the SSDI and SSI programs. SSDI is largely based on an individual's work history, providing monthly cash benefits derived from earnings records. In contrast, SSI is need-based, offering financial aid to those with limited income and resources. These programs are instrumental in promoting the financial well-being and independence of individuals with disabilities.

The ADA also  plays a pivotal role in disability budgeting in the USA. It serves as a legal framework that prohibits discrimination against people with disabilities in various areas of public life. It extends to employment, transportation, government services, and public accommodations. From a budgeting perspective, the ADA requires governments to consider the needs of people with disabilities when developing and implementing budgets. This ensures equal access to programs and services and prevents people with disabilities from being disproportionately impacted by budget cuts.

A central tenet of disability budgeting is the concept of "reasonable accommodations." This practice seeks to eliminate barriers and create equal opportunities for people with disabilities in various facets of life, encompassing education, employment, and public services. Encouraging organizations to proactively budget for the cost of disability-related accommodations is an essential step. Incorporating a "Disability-Related Accommodations" line-item in program and administrative budgets acknowledges the financial aspects of promoting disability inclusion.

The government has taken significant steps to advance disability inclusion through budgeting and policy measures. These initiatives focus on crucial areas, including promoting economic self-sufficiency, advancing independent living, and ensuring access to services during crises, such as the ongoing COVID-19 pandemic. The commitment to funding programs that support employment opportunities, financial independence, accessible housing, and essential services demonstrates the dedication to preventing the exclusion of individuals with disabilities during critical moments.

In conclusion, disability-inclusive budgeting in the United States is a multifaceted approach that reflects a commitment to ensuring that individuals with disabilities have equal access to opportunities and essential services. The United States has recognized the importance of providing financial support, enacting legal protections, and budgeting for reasonable accommodations to promote disability inclusion. While challenges persist, the nation's efforts signify progress toward creating a more equitable and accessible society for individuals with disabilities. These initiatives and strategies, backed by legal frameworks and financial support, contribute to a more inclusive and empowering future for all.



















[bookmark: _Toc150446636][bookmark: _Hlk150170339][bookmark: _Hlk150258337]Chapter 3: Assessment of the Disability-Inclusive Budgeting Strategies in Uzbekistan

[bookmark: _Toc150446637]3.1 Introduction:
In this chapter, our primary objective is to evaluate the disability-inclusive budgeting strategy in Uzbekistan, giving special attention to the financial provisions catering to the needs of individuals with disabilities, encompassing both children and adults. Our assessment takes into account recent legal developments, presidential executive orders, and other governmental directives that aim to bolster social assistance for individuals with disabilities. We will also explore the measures set in place to facilitate their access to essential services such as education and employment.

To accomplish this evaluation, we embarked on a comprehensive examination of Uzbekistan's legislative landscape as it pertains to disability rights, the allocation of budgetary resources, and the mechanisms supporting individuals with disabilities. Our analysis extends to pivotal laws, policies, and regulations that underpin the framework of disability-inclusive budgeting in Uzbekistan.

By dissecting these aspects, this assessment will shed light on the alignment of Uzbekistan's legislative and policy measures with international standards and best practices in promoting the rights and well-being of individuals with disabilities. 

Additionally, it is crucial to note that Uzbekistan ratified the United Nations Convention on the Rights of Persons with Disabilities (CRPD) in June, 2019.[footnoteRef:79] The ratification of the CRPD signifies the country's commitment to upholding the rights of individuals with disabilities and aligning its legal framework with international standards. This international treaty, adopted by the United Nations, enforces the rights of persons with disabilities in various aspects of life, including education, employment, and accessibility. By becoming a party to the CRPD, Uzbekistan has taken a significant step toward promoting disability-inclusive policies and practices. This commitment not only underscores the nation's dedication to inclusivity but also serves as a foundation for shaping disability-inclusive budgeting strategies, ensuring that the financial provisions and resources allocated to individuals with disabilities are in harmony with international human rights principles. Uzbekistan's ratification of the CRPD is a pivotal milestone in its journey towards a more inclusive and equitable society for all, regardless of their abilities. [79:  https://www.icj.org/wp-content/uploads/2021/11/Uzbekistan-Convention-on-the-Rights-of-Persons-with-Disabilities-news-press-release-2021-ENG.pdf ] 


[bookmark: _Toc150446638]3.2 Overview of the current Laws and Regulations 

i. The Law on the Rights of Persons with Disabilities:

The Law LRU-641, passed by the Republic of Uzbekistan on October 15, 2020,[footnoteRef:80] represents a comprehensive framework for protecting and promoting the rights of individuals with disabilities. Across its seven parts, the law addresses a wide range of issues, including the recognition of disability, access to education, employment opportunities, and social services. At the heart of the law is a commitment to ensuring that persons with disabilities have equal access to essential services, live independently, participate fully in all aspects of life, and enjoy their human rights and fundamental freedoms. To fund the requirements of individuals with disabilities according to this law, the government of Uzbekistan employs a multi-faceted strategy that encompasses financial support, social services, and educational opportunities. [80:  https://lex.uz/ru/docs/5694817] 


Ensuring the Right to Work:
Article 42 of the  Law highlights the importance of ensuring the right to work for individuals with disabilities. It prohibits discrimination on the basis of disability in all aspects of employment and restricts the termination of employment contracts during the period of temporary disability. This is a significant step in securing the financial stability and independence of people with disabilities.

From a budgeting perspective, promoting the employment of individuals with disabilities reduces their reliance on social assistance programs. When people with disabilities are employed and have the opportunity to contribute to the workforce, they not only become financially self-sufficient but also contribute to the economy through taxes and social security contributions. This can lead to long-term cost savings for the government in terms of reduced social welfare payments and increased tax revenue.

Furthermore, by creating specialized workplaces and providing incentives for employers to hire persons with disabilities, the law encourages businesses to be more inclusive. This inclusive approach can lead to economic growth by tapping into the potential of a previously underutilized workforce.

Vocational Rehabilitation and Training Programs:
Article 43 outlines the state's commitment to vocational rehabilitation, labor support, and increasing the competitiveness of individuals with disabilities in the labor market. The establishment of specialized vocational training programs and incentives for employers to hire persons with disabilities can significantly enhance the employability of this group.

From a budgeting perspective, investing in vocational rehabilitation and training programs can lead to a more skilled and employable workforce among individuals with disabilities. These programs may require initial funding but can yield substantial returns in the form of reduced reliance on social assistance, increased tax revenue, and overall economic growth. Budget allocation to vocational rehabilitation and training should be seen as an investment in the future economic well-being of individuals with disabilities and the nation as a whole.

Reserving Jobs and Specialized Enterprises:
Article 43 also mandates the reservation of a minimum number of job positions for hiring persons with disabilities, both in public and private organizations. Additionally, incentives are provided for the creation of specialized jobs for individuals with disabilities.

Budgeting for the implementation of these provisions is essential to ensure their effectiveness. This may include financial incentives for employers, funding for job placement services, and support for organizations to adapt their workplaces to accommodate individuals with disabilities. Allocating resources for these purposes is an investment in the inclusion of individuals with disabilities in the workforce and will ultimately reduce the financial burden on social assistance programs.

Promoting Entrepreneurial Activity:
The law encourages individuals with disabilities to engage in entrepreneurial activities. This not only fosters economic independence but also contributes to economic growth. From a budgeting perspective, providing support for the development of entrepreneurship among individuals with disabilities may require initial investment but can result in long-term financial benefits.

Support measures may include grants, low-interest loans, training programs, and accessible business development services. By facilitating entrepreneurship among individuals with disabilities, the government can stimulate economic activity and potentially reduce the need for social assistance programs.

Healthcare and Social Care:
Law LRU-641 also addresses the health and social care needs of individuals with disabilities. It ensures access to healthcare services and qualified medical care, including palliative care for those with incurable diseases. Additionally, it outlines various forms of social care, including monetary payments, provision of technical aids, rehabilitation services, and transportation services.

Budget allocation for healthcare and social care services is crucial to meet the diverse needs of individuals with disabilities. These services are essential for maintaining their well-being and quality of life. Adequate funding ensures that individuals with disabilities receive the necessary medical attention, rehabilitation, and social support, reducing the overall burden on the healthcare system and promoting their inclusion in society.

Education and Inclusive Practices:
The law places a strong emphasis on inclusive education, ensuring that children with disabilities have access to quality education. It obligates educational institutions to provide suitable educational opportunities for children with disabilities and offers free or preferential provisions for special teaching aids, literature, and sign language interpreters.

Budgeting for inclusive education is not just a matter of compliance but a strategic investment in the future. Inclusive education prepares children with disabilities to become active members of society, reducing their future reliance on social assistance programs. Funds allocated for special teaching aids, accessible infrastructure, and teacher training contribute to an inclusive and equitable education system.

Prosthetic and Orthopedic Aids:
The law promotes the development of the rehabilitation industry, including the production of prosthetic-orthopedic products and technical rehabilitation devices. It establishes a State Register of these products and outlines financing mechanisms.

Budgeting for the development and production of prosthetic and orthopedic aids is vital for ensuring the mobility and independence of individuals with disabilities. Adequate funding can support research, development, and manufacturing processes, making these aids more accessible and affordable. This, in turn, enhances the overall quality of life for individuals with disabilities and reduces their dependence on social assistance.

Changing Public Perception and Eradicating Stereotypes:
Article 30 of the law focuses on changing public perceptions of disability and eradicating stereotypes through media, education, and awareness programs. These efforts aim to foster a more inclusive and tolerant society.

Budget allocation for awareness programs and media campaigns is essential to change societal attitudes toward disability. An inclusive society is more likely to support the employment and social integration of individuals with disabilities, ultimately reducing the financial burden on social welfare programs.

In summary, the Law LRU-641 represents a comprehensive and forward-thinking approach to supporting individuals with disabilities in Uzbekistan. From a budgeting perspective, this law offers significant opportunities for long-term financial benefits. By investing in employment, education, healthcare, and social support for individuals with disabilities, the government can reduce their reliance on social assistance programs, increase tax revenue, and promote economic growth.

Furthermore, the law's emphasis on changing public perceptions of disability can lead to a more inclusive and tolerant society, which in turn fosters greater support for the inclusion and well-being of individuals with disabilities. Overall, the financial allocation to implement the provisions of this law should be viewed as an investment in the future economic and social well-being of Uzbekistan, with the potential for substantial returns in terms of reduced social welfare spending and a more inclusive and vibrant society.

ii. Presidential Decrees, Executive Orders and other regulations

Decree No. PF-74, issued by the President on February 17, 2022[footnoteRef:81], represents a watershed moment in Uzbekistan's commitment to providing support and care for individuals with disabilities, particularly children and those requiring constant care. This decree, titled "On Additional Measures to Support Persons with Disabilities and Vulnerable Population Categories in Need of Social Protection," signifies a bold step forward in enhancing the social well-being, financial security, and inclusivity of this marginalized segment of the population. [81:  https://lex.uz/docs/5865497 ] 


Now, let's embark on a thorough analysis that will examine in-depth how the decree influences a range of support aspects, encompassing disability pensions, care allowances, and the delivery of medical and social services.

Minimum Disability Pension and Disability Benefits:
The Decree has set the stage for a substantial increase in financial support for individuals with disabilities. Starting from May 1, 2022, the minimum disability pension, encompassing those with incomplete work experience and disability benefits for non-working citizens, has been raised to 698,000 Uzbekistani soums.[footnoteRef:82] This significant increment reflects a deep commitment to elevating the financial well-being of individuals with disabilities. [82:  The soums, which is the official national currency of the Republic of Uzbekistan, has its current exchange rates available for verification by visiting the following website: https://cbu.uz/en/ ] 


From a disability budgeting perspective, this increase in the minimum disability pension has several profound implications. Firstly, it enhances the financial stability and independence of individuals with disabilities. A higher pension not only improves their living standards but also reduces their reliance on social assistance programs. The economic impact of this change is two-fold: not only do individuals with disabilities become financially self-sufficient, but they also contribute to the nation's economy through taxes and social security contributions.

Moreover, the decree's emphasis on financial support aligns with the international trend of promoting employment opportunities for individuals with disabilities. By reducing financial barriers, individuals with disabilities are better positioned to engage in the workforce. This can lead to long-term cost savings for the government, with reduced social welfare payments and increased tax revenue.

Care Allowances for Families:
One of the most remarkable provisions of the  Decree is the introduction of care allowances. These allowances, amounting to 500,000 Uzbekistani soums per month, are designated for the legal representatives of children under 18 who are caring for disabled children in need of outside care. This measure acknowledges the financial and emotional strains experienced by families caring for disabled children and aims to alleviate these burdens.

From a disability budgeting perspective, the introduction of care allowances has a multifaceted impact. It signifies the government's recognition of the challenges faced by families caring for disabled children. By offering financial support to these families, the decree not only enhances their well-being but also contributes to a more compassionate and equitable society. Families receiving care allowances experience reduced financial pressure, allowing them to provide better care and support to their disabled children.

The financial burden of these allowances is covered by the funds from the republican budget of Uzbekistan, ensuring that families do not bear the cost of care. This allocation demonstrates the government's commitment to addressing the unique needs of these families, thus fostering social inclusion and support. The care allowances have the potential to significantly improve the quality of life for disabled children and their families, leading to long-term benefits for society as a whole.

Streamlined Benefits Allocation:
The Decree not only increases financial support but also streamlines the allocation of benefits to children with disabilities under the age of 18 and children with HIV under the age of 18, as well as care allowances. Significantly, citizens are no longer required to proactively submit additional documents to access these benefits. This streamlining simplifies and accelerates the process of receiving support, ensuring that beneficiaries can access the assistance they need more efficiently.

The introduction of a streamlined benefits allocation system is an important step in improving the accessibility and effectiveness of support programs for individuals with disabilities. By removing bureaucratic obstacles and simplifying the application process, the government demonstrates its commitment to ensuring that individuals with disabilities can access the support they require without unnecessary delays or hurdles.

Role of Financial Institutions and Ministries:

The financial components of the Decree hold utmost significance. It is the Ministry of Finance, in conjunction with the Agency for the Development of Medical and Social Services and the Ministry of Health, that bears the responsibility for putting into action the financial mechanisms delineated in the decree. By October 2022, a structured system for disbursing benefits to children under 18 with disabilities, children under 18 with HIV, and care allowances will be fully operational.

This financial allocation is essential to ensure the effective implementation of the decree's provisions. By allocating the necessary funds, the government demonstrates its commitment to providing the resources required to support individuals with disabilities. Furthermore, the inclusion of these expenses in the parameters of the State Budget of the Republic of Uzbekistan for the following years reinforces the government's long-term commitment to disability support.

Public Awareness and Dissemination:
The Decree acknowledges the importance of public awareness and dissemination of information about the goals and objectives of this decree. The Ministry of Finance, the National Information Agency of Uzbekistan, the National Television and Radio Company of Uzbekistan, and the Information and Mass Communications Agency are tasked with organizing efforts to widely disseminate information through mass media, the internet, and social networks.

The dissemination of information is crucial for ensuring that individuals with disabilities and their families are aware of the support available to them. It also plays a role in changing societal attitudes toward disability, promoting a more inclusive and tolerant society. As a result, the government's efforts to raise awareness can contribute to a reduction in the financial burden on social welfare programs, as a more inclusive society is more likely to support the employment and social integration of individuals with disabilities.
List of Diseases in Need of Permanent Care:
The decree's appendix outlines a comprehensive list of diseases in children under 18 that require permanent care. This list provides a clear framework for determining eligibility for care allowances and disability benefits. The specificity of the list ensures that the financial support reaches those who need it most, reducing the risk of misallocation of resources.

By establishing a clear and defined list, the government can effectively target its financial support to individuals with disabilities who have specific medical needs. This approach ensures that resources are allocated where they are most needed, leading to more efficient use of budgetary funds.

In conclusion, the Decree No. PF-74 represents a groundbreaking development in Uzbekistan's strategy for funding the requirements of individuals with disabilities. The decree's provisions, including increased disability pensions, the introduction of care allowances, streamlined benefits allocation, and a comprehensive list of diseases in need of permanent care, collectively contribute to a more inclusive and supportive environment for individuals with disabilities and their families.

From a disability-inclusive budgeting perspective, these measures signify a significant investment in the well-being and financial independence of individuals with disabilities. By increasing financial support and simplifying the allocation process, the government aims to reduce the financial burden on social welfare programs and promote economic growth through the increased participation of individuals with disabilities in the workforce.

Furthermore, the decree's focus on public awareness and changing societal attitudes toward disability aligns with a broader strategy of reducing the financial burden on social assistance programs. An inclusive and tolerant society is more likely to support the employment and social integration of individuals with disabilities, ultimately reducing the need for social welfare programs.

The Decree should be viewed as a testament to Uzbekistan's commitment to creating a more inclusive and equitable society for all its citizens, regardless of their abilities. Its comprehensive approach to disability support, combined with the allocation of necessary financial resources, positions Uzbekistan as a leader in promoting the rights and well-being of individuals with disabilities. This presidential decree marks a transformative moment in the country's disability inclusion journey and sets a positive example for others to follow.

The executive order, No. PQ-22 from November 27, 2021,[footnoteRef:83] issued by the President of Uzbekistan, outlines steps to enhance disability-inclusive budgeting and improve the overall framework for assessing disabilities in children. Key aspects promoting disability-inclusive budgeting in this order include: [83:  https://lex.uz/en/docs/5745292 ] 


The order integrates the Republican Inspectorate of Medical Social Examination and its regional branches into the Agency for the Development of Medical and Social Services. This consolidation aligns services, streamlines resources, and supports more efficient budget allocation.

The executive order emphasizes reducing unnecessary bureaucratic hurdles in disability determination processes. This reduction in administrative barriers can lead to cost savings and increased budget efficiency.

The establishment of an electronic information system enhances service delivery, making it more efficient and transparent. This technological advancement can improve budget management and tracking.

Creating pediatric medical and social expert commissions exclusively for children under 18 separates their assessment from adults. This separation can help tailor budget allocations specifically to children's needs, ensuring they receive adequate support.

The order focuses on modernizing disability assessment methods, which can lead to more accurate determinations and better-targeted budget allocations.

Planning the transition to a social model of disability determination with international assistance demonstrates a commitment to learning from global best practices, which can inform budgeting strategies.

Adequate funding allocation is emphasized throughout the order to support various measures, including the enhancement of the material and technical base, the creation of an information system, and personnel training.

The order underlines the importance of publicizing the goals and objectives, which can help garner support for inclusive budgeting measures.

Overall, Executive Order No. PQ-22 aims to streamline disability assessment processes, enhance service delivery, and promote transparency in budget allocation. By addressing bureaucratic barriers, modernizing assessment methods, and seeking international collaboration, this order takes significant steps towards promoting disability-inclusive budgeting in Uzbekistan.

Executive Order No. PQ57, dated from December 21, 2021,[footnoteRef:84] delineates several critical elements that foster budgeting inclusivity for individuals with disabilities:: [84:  https://lex.uz/docs/5789986 ] 


The order establishes subsidies for private sector employers who hire persons with disabilities. These subsidies are designed to incentivize the employment of individuals with disabilities and are funded through the State Employment Promotion Fund.

Tax benefits are increased for individuals with disabilities, making it more financially viable for businesses to employ them. Additionally, employers who hire persons with disabilities receive a full refund of the social tax paid for these employees. This encourages businesses to be more inclusive in their hiring practices.

The order includes various stakeholders in the Interagency Council on the Affairs of Persons with Disabilities. This council is tasked with promoting the employment of persons with disabilities and developing inclusive education, among other responsibilities.

State customers are permitted to enter into direct contracts to purchase products from entities where at least 50% of the workforce comprises persons with disabilities. This supports businesses owned and operated by individuals with disabilities.

The order allocates subsidies from the State Fund for the Support of State Youth Policy to support young persons with disabilities in professional training, skill development, and entrepreneurship. This initiative aims to empower young individuals with disabilities to enter the workforce.

Measures are introduced to improve education for blind and visually impaired individuals, including the provision of alternative formats for educational materials.

The order encourages the regular organization of exhibitions and sales of handicrafts produced by persons with disabilities, promoting economic opportunities for this group.

Efforts are made to modernize and increase the efficiency of enterprises operated by persons with disabilities, including exploring investment sources and international best practices.

This executive order reflects a commitment to promoting disability-inclusive budgeting by providing financial incentives, tax benefits, and support for employment, education, and entrepreneurship opportunities for persons with disabilities in Uzbekistan. These measures aim to create a more inclusive and equitable society where individuals with disabilities can fully participate in economic and social life.

Executive Order No. PQ74, issued on February 27, 2023,[footnoteRef:85] focuses on strengthening the support system for individuals with disabilities. Noteworthy aspects that contribute to the promotion of disability-inclusive budgeting include:: [85:  https://lex.uz/uz/docs/6391396 ] 


The order approves proposals to provide individuals with disabilities, particularly those in Group I, with modern prosthetic and orthopedic devices free of charge. This initiative aims to enhance the quality of life and mobility for persons with disabilities.

Individuals with disabilities, especially those in Groups I and II, and children with disabilities, along with their caregivers, are granted privileges, including priority access to state services without waiting in queues. This measure ensures equitable access to public services.

The order emphasizes the need to strengthen the legal aid system for persons with disabilities, reinforcing their legal guarantees. It integrates digital solutions and creates a platform for voluntary free legal assistance (pro bono) for individuals with disabilities.

The Ministry of Higher Education is tasked with providing information about the admission process in formats accessible to individuals with disabilities. This includes creating videos with sign language interpretation or subtitles, making higher education more inclusive.

Starting from the 2023/2024 academic year, admission to the master's program in "Special Education, Defectology" will be entirely based on state grants, ensuring that education is accessible to individuals with disabilities.

The order abolishes the requirement for a medical conclusion when providing prosthetic and orthopedic devices to persons with disabilities. Medical conclusions will be integrated into the electronic information system, simplifying the process and eliminating the need for additional medical documentation.

Conditions are established for parents or caregivers of children with disabilities to stay with the child during treatment in medical institutions. This includes issuing medical leave certificates and providing free meals.

The Ministry of Economy and Finance is tasked with financing the measures outlined in the order within the State Budget, ensuring that the necessary funds are allocated for its execution in 2024.

This executive order underscores the government's commitment to improving the lives of persons with disabilities by providing them with essential support, promoting accessibility, and creating favorable conditions for their participation in various aspects of society, including education and healthcare. These measures contribute to a more inclusive and equitable society for individuals with disabilities in Uzbekistan.

Executive Order No. PQ274, enacted on June 8, 2022,[footnoteRef:86] aims to enhance social support for World War II veterans, former detainees of fascist concentration camps, individuals who endured the Leningrad siege, senior citizens, and individuals with disabilities. This order includes crucial components related to social assistance and financial arrangements:: [86:  https://lex.uz/docs/6054954 ] 


A comprehensive support system for specific groups in Uzbekistan, including World War II veterans, former concentration camp detainees, survivors of the Leningrad siege, isolated elderly individuals, and people with disabilities requiring external assistance. These individuals are eligible for monthly supplementary payments, replacing the previous provision of free food and hygiene products, with payments equivalent to a basic calculated amount.

This executive order reflects the government's commitment to providing enhanced social support to vulnerable groups, including veterans and people with disabilities. It introduces changes in the allocation of benefits, payments, and compensations, with a focus on ensuring efficient use of the budget to improve the quality of life for these citizens.

The resolution #VMQ341, released on June 21, 2022,[footnoteRef:87] by the Cabinet of Ministers of the Republic of Uzbekistan acknowledges the importance of supporting young people with disabilities to enhance their social integration. It allocates subsidies for education, living, and transportation expenses for youth with disabilities, ensuring their access to education and essential services. [87:  https://lex.uz/docs/6078089 ] 


The document provides detailed regulations for the allocation of subsidies, including specific criteria for eligibility and the calculation of subsidy amounts. It establishes a clear framework for the distribution of funds to ensure transparency and fairness.

The resolution emphasizes the use of electronic government services, including an electronic system for subsidy applications and notifications. This digital approach streamlines the application process and ensures efficient communication with applicants.

It highlights the role of local youth officers in monitoring compliance with subsidy requirements, ensuring that subsidies are allocated appropriately. The verification process includes electronic documentation and authentication methods for accuracy and security.

The resolution emphasizes equal access to government services, ensuring that all eligible individuals, regardless of their disability status, have the opportunity to apply for and receive subsidies.

The document outlines the financial responsibilities, including transferring funds to educational institutions and beneficiaries' bank cards, ensuring that allocated subsidies are utilized for their intended purposes.

This resolution underscores Uzbekistan's commitment to promoting disability-inclusive budgeting by providing targeted subsidies to young people with disabilities. It establishes a transparent and efficient process that leverages electronic government services and emphasizes equal access and financial accountability in the allocation of subsidies, ultimately contributing to greater social inclusion for individuals with disabilities in Uzbekistan.

[bookmark: _Toc150446639]3.3 Summary of Review
Our comprehensive assessment of Uzbekistan's disability-inclusive budgeting strategy, with a particular focus on legislative and policy dimensions concerning individuals with disabilities, has illuminated critical aspects of recent legal developments and international commitments. Uzbekistan's ratification of the UN Convention on the Rights of Persons with Disabilities (CRPD) holds pivotal significance, serving as a catalyst for aligning the country's legal framework with global norms in the realm of disability rights.

The Law on the Rights of Persons with Disabilities (LRU-641) has emerged as a cornerstone of this assessment, encompassing a wide spectrum of domains, including access to education, employment, social services, and healthcare for individuals with disabilities. Our exploration of various provisions within this law has shed light on their profound implications for budgeting and financial stability.

The emphasis on promoting employment and economic independence, as articulated in Article 42 of the law, underscores the strategic imperative of inclusive employment policies. The reduction of reliance on social assistance programs and the concurrent increase in tax revenue, as articulated, underscores the positive fiscal outcomes associated with inclusive employment strategies.

Moreover, our analysis of Article 43 highlights the instrumental role of investments in vocational rehabilitation and training programs. These endeavors are not merely financial commitments but visionary investments in the future economic well-being of individuals with disabilities. The long-term financial dividends associated with such investments have been succinctly articulated, illustrating an astute understanding of economic dynamics.

The mandate for reserving job positions and fostering specialized enterprises, as stipulated in Article 43, further underscores the necessity of budgetary allocation to ensure the effective implementation of these provisions. The strategic approach of providing financial incentives, facilitating job placement services, and supporting workplace accommodations aligns with sound budget allocation strategies aimed at bolstering the success of these initiatives.

The encouragement of entrepreneurial activity among individuals with disabilities, as emphasized by the law, is not merely an aspiration but a dynamic avenue for economic independence and growth. Our analysis aptly recognizes the financial underpinnings of government support measures, portraying a profound understanding of the economic dividends stemming from the promotion of entrepreneurship within this demographic.

Furthermore, our emphasis on budget allocation for healthcare and social care services recognizes the comprehensive nature of inclusive policies. The discernment of funding as a pivotal enabler for sustaining the well-being and quality of life for individuals with disabilities underscores alignment with international standards governing healthcare and social support.

Education emerges as a strategic investment in the development of children with disabilities, as we have discerned in our analysis of inclusive education provisions. The judicious allocation of resources for special teaching aids, accessible infrastructure, and teacher training resonates with the long-term benefits inherent in nurturing an inclusive educational ecosystem.

The importance of budget allocation for the development and production of prosthetic and orthopedic aids underscores their centrality in enhancing mobility and independence for individuals with disabilities. The recognition of funding's transformative role in research, development, and manufacturing processes reaffirms a profound grasp of the critical impact of financial resources in this domain.

Furthermore, our emphasis on budget allocation for awareness programs and media campaigns recognizes their role in transforming societal perceptions of disability. The linkage between an inclusive society and reduced financial burden on social welfare programs encapsulates a nuanced appreciation of the broader societal ramifications of such endeavors.

We have highlighted the importance of simplifying benefits allocation, as exemplified in Decree No. PF-74. This streamlining not only removes bureaucratic hurdles but also expedites the support process for individuals with disabilities, aligning with best practices in disability support and budgeting, and demonstrating a dedication to prompt assistance.

This chapter also underscores the pivotal role played by the Ministry of Finance, the Agency for the Development of Medical and Social Services, and the Ministry of Health in implementing the financial mechanisms outlined in the decree. This recognition is a testament to understanding of the governmental structures involved in disability support and an acknowledgment of the long-term commitment required for sustaining disability support initiatives.

The chapter places great emphasis on the significance of public awareness and the dissemination of information about the decree. This perspective underscores the essential role of communication in ensuring that individuals with disabilities are informed about the available support. Furthermore, it highlights the potential for changing societal attitudes through awareness efforts, aligning with a holistic approach to disability inclusion and budgeting.

We have recognized the critical importance of a clear and specific list of diseases in the decree's appendix for determining eligibility for care allowances and disability benefits. This understanding demonstrates expertise in optimizing budget allocation for individuals with disabilities, ensuring that financial support reaches those who need it most.

Executive Order No. PQ-22 underscores its significance by streamlining disability assessment procedures, minimizing bureaucratic hurdles, and modernizing evaluation techniques. This viewpoint aligns with a strategic strategy for budgeting that includes disabilities, emphasizing the potential for cost reduction and improved budget effectiveness resulting from these modifications.

Executive Order No. PQ57 recognizes its emphasis on offering financial incentives, tax advantages, and assistance for employment, education, and entrepreneurial opportunities for individuals with disabilities. This acknowledgment demonstrates a dedication to fostering a more inclusive and equitable society for people with disabilities in Uzbekistan.

Executive Order No. PQ74 highlights its provisions for providing modern prosthetic and orthopedic devices, enhancing legal aid, improving accessibility to higher education, and simplifying the application process. This understanding underscores the government's commitment to enhancing the lives of persons with disabilities through essential support and financial arrangements.

Executive Order No. PQ274 highlights its objective to improve social assistance for marginalized populations, including veterans and individuals with disabilities. This acknowledgment of modifications in the distribution of benefits and payments underscores a profound comprehension of the government's commitment to enhancing the well-being of these citizens.

Resolution #VMQ341 underscores Uzbekistan's unwavering commitment to advancing disability-inclusive budgeting through targeted subsidies for young individuals with disabilities. The resolution's transparent and efficient processes, which harness electronic government services and prioritize equal access and financial accountability, align with international standards for disability support and budgeting.

[bookmark: _Toc150446640][bookmark: _Hlk150252176]3.4 Unveiling the Landscape of Disability-Inclusive Budgeting Challenges in Uzbekistan

Disability-inclusive budgeting is a critical aspect of promoting equality, accessibility, and social inclusion for people with disabilities. It involves allocating resources in a way that addresses the specific needs and rights of individuals with disabilities, ensuring that they have equal access to public services, education, healthcare, employment, and social protection. In Uzbekistan, while significant efforts have been made to advance the rights of people with disabilities, numerous challenges and barriers persist in achieving disability-inclusive budgeting. 

After conducting an exhaustive examination of the prevailing legislation, Presidential Executive Orders, regulations, and policies concerning disability inclusion and the safeguarding of the rights of individuals with disabilities, alongside a dedicated effort to enhance the adoption of international best practices in disability-inclusive budgeting, our assessment draws from authoritative sources. It also encompasses the cross-reference insights derived from the Country Profile on Disability Inclusion, a comprehensive document published by the World Bank,[footnoteRef:88] and the Situation Analysis on People with Disabilities in Uzbekistan. This in-depth analysis was commissioned jointly by the Government of Uzbekistan and esteemed United Nations agencies.[footnoteRef:89] [88: https://documents1.worldbank.org/curated/en/099415012202114964/pdf/P156962000bace01d0acaf097d2cee632d3.pdf ]  [89:  https://uzbekistan.un.org/sites/default/files/2020-06/Situation%20analysis%20on%20children%20and%20adults%20with%20disabilities%20in%20Uzbekistan.pdf ] 


The following comprehensive list outlines these challenges, shedding light on the current landscape of disability-inclusive budgeting in Uzbekistan.

[bookmark: _Hlk150252131]1. Lack of Comprehensive Data:
The absence of comprehensive and precise data regarding individuals with disabilities constitutes a foundational hurdle in the realm of disability-inclusive budgeting within Uzbekistan. This significant challenge revolves around the dearth of comprehensive and accurate information pertaining to the quantity of individuals with disabilities, their unique needs, and their socio-economic statuses. The deficiency in reliable data significantly complicates the task of policymakers, making it arduous to effectively evaluate the precise requirements of this demographic and allocate resources judiciously.

Notably, commendable strides have been undertaken to enhance data collection practices, including the adoption of a holistic bio-psycho-social definition of disability. However, even with these commendable efforts, formidable obstacles persist in the endeavor to gather disaggregated data. These barriers encompass the necessity to consider the myriad of disabilities that exist, spanning physical, sensory, cognitive, and other categories. Additionally, age group differentiations and gender-specific considerations further amplify the complexity of collecting comprehensive data.

This inherent challenge underscores the pivotal need for a robust and multifaceted approach to data collection, one that acknowledges the diverse nature of disabilities and ensures that no subgroup is overlooked. Only through the diligent pursuit of precise data can Uzbekistan hope to forge a path towards equitable and inclusive budgeting strategies that truly cater to the distinct needs of its disabled population, thereby fostering a more inclusive society.

2. Insufficient Budget Allocation:
The issue of inadequate budget allocation is a pivotal concern in the context of disability-inclusive budgeting within Uzbekistan. Despite the country's expressed commitments to the principles of disability rights and inclusion, the financial resources designated to address the multifaceted needs of people with disabilities frequently fall short. This funding shortfall has extensive repercussions, with individuals with disabilities encountering restricted access to essential services, including healthcare, education, assistive technologies, and vocational training.

This insufficiency in budget allocation not only hampers the quality and availability of these critical services but also acts as a deterrent to the broader goal of disability inclusion within society. Achieving true disability-inclusive budgeting necessitates a significant shift in financial prioritization. It is imperative that resources are augmented to sustain disability-specific programs comprehensively. Furthermore, the integration of disability considerations into all relevant sectors is paramount.

The remedy to this predicament lies in a more profound commitment to financial support and an overarching restructuring of budgetary allocations to ensure that the unique needs of individuals with disabilities are met effectively. This transformative approach is not only a legal and ethical obligation but also a fundamental step toward creating an equitable and inclusive society, where persons with disabilities can fully participate and prosper on equal terms.

3. Limited Participation in Decision-Making:
The issue of limited participation in decision-making represents a significant impediment to the realization of inclusive policies and programs for persons with disabilities in Uzbekistan. Effective disability-inclusive budgeting hinges on the active involvement of individuals with disabilities and their representative organizations, known as Organizations of Persons with Disabilities (OPDs), in the processes of policy formulation and program development. However, the prevailing reality in the country is characterized by a noticeable deficit in the meaningful engagement of this demographic and their OPDs.

While some initiatives have been undertaken to foster the inclusion of persons with disabilities and their OPDs in these critical processes, their participation remains constrained. This lack of representation and involvement effectively impedes the creation of policies and programs that are responsive to the unique needs and aspirations of individuals with disabilities.

Addressing this challenge requires a concerted effort to dismantle barriers and enhance the participation of persons with disabilities and their OPDs in decision-making. This involves not only recognizing their expertise and lived experiences but also providing the necessary support, resources, and platforms for them and their OPDs to actively contribute to shaping disability-inclusive policies and programs. By doing so, Uzbekistan can foster the development of strategies that truly reflect the diverse voices and perspectives of its citizens, thus advancing the cause of disability inclusion and equity.

4. Weak Monitoring and Evaluation Mechanisms:
The presence of weak monitoring and evaluation mechanisms stands as a considerable obstacle in Uzbekistan's pursuit of disability-inclusive budgeting. These mechanisms play a pivotal role in assessing the effectiveness and impact of budget allocations on individuals with disabilities, thereby ensuring transparency, accountability, and the efficient utilization of resources. However, the current state of monitoring and evaluation in the context of disability-inclusive policies and budgets falls short of the necessary standards.

Uzbekistan faces distinct challenges in establishing effective mechanisms for tracking the implementation of disability-inclusive policies. These challenges manifest through fragmented monitoring efforts and a lack of comprehensive data on the outcomes of budget allocations. As a result, it becomes difficult to gauge the true impact of financial resources dedicated to disability-related programs and services.

To address this issue, Uzbekistan must prioritize the strengthening of its monitoring and evaluation mechanisms. This involves streamlining data collection processes, enhancing coordination among relevant agencies, and establishing clear benchmarks and indicators to measure the success of disability-inclusive initiatives. By doing so, the country can ensure that budget allocations translate into tangible improvements in the lives of people with disabilities while upholding the principles of transparency and accountability in budget execution. This, in turn, will contribute significantly to the advancement of disability inclusion and rights within the nation.

5. Accessibility Barriers:
Uzbekistan grapples with persistent accessibility barriers that significantly impede the full participation of individuals with disabilities in various facets of life, encompassing education, employment, and access to public services. These barriers, rooted in physical and environmental limitations, represent a formidable challenge to the nation's pursuit of disability-inclusive budgeting.

Inadequate budget allocations for essential infrastructure improvements, including accessible transportation and buildings, exacerbate these barriers. Insufficient funding hampers progress toward creating an environment where individuals with disabilities can navigate public spaces, pursue education, and secure employment opportunities with ease. Consequently, the absence of comprehensive accessibility measures restricts their societal engagement and hinders the realization of their rights.

To make meaningful strides in disability-inclusive budgeting, Uzbekistan must prioritize addressing accessibility barriers as a foundational component. This entails allocating increased financial resources and prioritizing accessibility-related projects in budget planning. Investment in accessible transportation, infrastructure, and public spaces is paramount to break down these barriers and promote the inclusion of individuals with disabilities.

By actively channeling resources towards accessibility improvements, Uzbekistan can remove the obstacles that hinder the participation of people with disabilities in various spheres of life. This commitment aligns with the principles of disability rights and ensures that budgeting efforts lead to tangible improvements in accessibility, promoting a more equitable and inclusive society for all.

6. Limited Access to Inclusive Education:
In Uzbekistan, the challenge of limited access to inclusive education presents a significant barrier to realizing the fundamental right of all children, including those with disabilities, to quality education. This issue underscores the pressing need for comprehensive reforms and enhanced budgetary support in the realm of education to ensure equal opportunities for all.

The current budget allocation for inclusive education programs in Uzbekistan falls short of meeting the diverse needs of students with disabilities. This inadequacy has far-reaching consequences, leading to a dearth of trained teachers proficient in addressing the unique learning requirements of students with disabilities. Additionally, accessible learning materials and appropriate support services remain scarce due to budgetary constraints. Consequently, the persisting challenges result in segregated education for many children with disabilities, depriving them of the benefits of inclusive learning environments.

To address this pivotal issue and advance disability-inclusive budgeting, Uzbekistan must prioritize investment in education. This includes increasing budget allocations specifically earmarked for inclusive education programs. By doing so, the government can ensure that there are sufficient resources to train educators, develop accessible learning materials, and provide the necessary support services to facilitate the meaningful participation of students with disabilities in mainstream educational settings.

Uzbekistan's commitment to disability rights and inclusive education necessitates a paradigm shift in budgetary priorities. By allocating adequate resources to address the unique needs of students with disabilities, the country can work toward dismantling barriers to inclusive education and fostering an environment where every child has the opportunity to learn, grow, and thrive, regardless of their abilities.

7. Limited Employment Opportunities:
The challenge of limited employment opportunities for persons with disabilities in Uzbekistan is a pressing concern that demands immediate attention and comprehensive solutions. Despite existing legal provisions, the persistent barriers to meaningful employment contribute to high levels of unemployment and underemployment within this demographic.

Uzbekistan has established legal frameworks that include job quotas and vocational training programs designed to promote the employment of individuals with disabilities. However, the effectiveness of these initiatives is hindered by deep-seated prejudices and misconceptions about the capabilities of persons with disabilities among employers. Data shows that people with disabilities are 4 times less likely to be employed than people without disabilities. The average wage of people with disabilities in the formal sector is considerably lower (612,000 UZS) than people without disabilities (827,000 UZS).[footnoteRef:90] As a result, many employers remain reluctant to hire individuals with disabilities, perpetuating the cycle of unemployment and underemployment for this group. [90:  https://disabilityin.org/country/uzbekistan/ 
] 


To address this issue and advance disability-inclusive budgeting, Uzbekistan must undertake multifaceted strategies. Firstly, it is crucial to raise awareness among employers about the abilities and potential contributions of individuals with disabilities in the workforce. Awareness campaigns, training programs, and incentives can play a pivotal role in changing attitudes and fostering more inclusive hiring practices.

Additionally, increasing the budget allocation for vocational training programs and supported employment initiatives is essential. These programs should not only provide necessary skills but also facilitate the transition of individuals with disabilities into the labor market. Moreover, the government should consider offering incentives to employers who actively recruit and accommodate employees with disabilities, thus encouraging their full participation in the workforce.

By addressing these challenges and enhancing budgetary support for employment-related initiatives, Uzbekistan can create an environment where persons with disabilities have equal access to employment opportunities, contribute to the nation's economic growth, and lead fulfilling lives as active members of the workforce. This not only aligns with international disability rights standards but also promotes social inclusion and economic development.

8. Limited Access to Healthcare Services:
The limited access to healthcare services for people with disabilities in Uzbekistan is a critical issue that significantly impacts their overall well-being and health outcomes. Despite efforts to improve healthcare infrastructure, there are persistent challenges that hinder the delivery of quality healthcare, rehabilitation, and assistive devices to this vulnerable population.

One of the primary challenges is the inadequacy of budgetary allocations for healthcare services tailored to the specific needs of people with disabilities. In many cases, the healthcare budget does not sufficiently account for the unique requirements and healthcare disparities faced by this group. This results in a lack of accessible and affordable healthcare services, including specialized care, rehabilitation therapies, and the provision of assistive devices.

To address this challenge and advance disability-inclusive budgeting, Uzbekistan should prioritize healthcare services that cater to the needs of people with disabilities. This includes increasing budget allocations for specialized healthcare programs and facilities that can provide comprehensive care and support. It is imperative to ensure that individuals with disabilities have equitable access to medical services, rehabilitation, and assistive devices to enhance their health and overall quality of life.

Moreover, improving the availability and accessibility of healthcare facilities, especially in rural areas, is crucial to reach all segments of the disabled population. By addressing these budgetary constraints and investing in healthcare services, Uzbekistan can take significant steps toward enhancing the well-being and health outcomes of people with disabilities, aligning with international standards and promoting a more inclusive and equitable society. This commitment to equitable healthcare access not only upholds disability rights but also contributes to the overall health and prosperity of the nation.

9. Lack of Legal Capacity Reforms:
The absence of comprehensive legal capacity reforms in Uzbekistan remains a significant challenge in achieving disability-inclusive budgeting and ensuring the full realization of the rights of people with disabilities. The legal framework governing legal capacity, guardianship, and independent living for individuals with disabilities is not in alignment with international standards, most notably the Convention on the Rights of Persons with Disabilities (CRPD).

Budget allocations for legal capacity reforms are imperative to rectify this situation. These reforms are essential to bring national legislation in line with the CRPD, which emphasizes the autonomy and decision-making capacity of persons with disabilities. By allocating sufficient resources to legal capacity reforms, Uzbekistan can take concrete steps towards upholding the rights and dignity of people with disabilities, allowing them to exercise their rights and make decisions independently.

Comprehensive legal capacity reforms should include the establishment of supported decision-making mechanisms, recognition of the legal capacity of all persons with disabilities, and the removal of barriers that restrict their autonomy. These reforms not only align with international human rights standards but also promote the social inclusion and participation of individuals with disabilities in all aspects of life.

Furthermore, a commitment to legal capacity reforms demonstrates Uzbekistan's dedication to fulfilling its obligations under the CRPD and advancing the principles of equality and non-discrimination. It sends a powerful message that the rights and autonomy of people with disabilities are valued and protected by the state.

In conclusion, budget allocations for legal capacity reforms are essential in Uzbekistan to create a legal framework that respects the rights and decision-making capacity of people with disabilities. These reforms are a critical component of disability-inclusive budgeting and contribute to a more inclusive and equitable society where individuals with disabilities can exercise their rights and live independently.

10. Regional Disparities:
Addressing the disparities in disability inclusion and budgeting between urban and rural areas in Uzbekistan is of paramount importance to ensure that individuals with disabilities throughout the country have equitable access to services and opportunities. Currently, there exists a pronounced contrast between urban and rural regions, with rural communities often grappling with limited access to essential services and resources.

A primary challenge lies in the uneven development of infrastructure. Urban locales typically receive more significant investments and attention in terms of accessible infrastructure, encompassing transportation systems, buildings, and public spaces. In stark contrast, rural areas frequently lag behind in terms of accessibility, thus impeding the full participation of people with disabilities in society.

Resource allocation represents another contributing factor to regional disparities. Budgetary provisions for disability-related programs and services may be more abundant in urban settings, leading to diminished accessibility to healthcare, education, vocational training, and employment opportunities for individuals with disabilities residing in rural areas.

Uzbekistan can advance its efforts to reduce the regional gaps in disability inclusion and budgeting, ultimately cultivating a more inclusive and equitable society. This approach aligns with the principles advocated by the Convention on the Rights of Persons with Disabilities (CRPD) and underscores a steadfast commitment to championing the rights and well-being of all citizens across the nation.

11. Absence of an Inclusive Budget for Emergency and Disaster Support:
In Uzbekistan, the absence of an inclusive budget tailored specifically to support persons with disabilities during emergencies and disasters is a significant concern. While the country has taken steps to address disability rights and inclusion in various aspects of life, the realm of disaster preparedness and response remains inadequately addressed.

The lack of an inclusive budget for support during emergencies and disasters exacerbates the vulnerabilities faced by persons with disabilities during crises. Without dedicated financial resources, it becomes challenging to develop and implement comprehensive disaster risk reduction strategies that prioritize the needs and rights of this marginalized group.

Disasters, whether natural or man-made, can have a disproportionately adverse impact on persons with disabilities due to barriers in accessing information, transportation, shelter, and essential services. The absence of a dedicated budget exacerbates these barriers, making it difficult for individuals with disabilities to receive timely and appropriate assistance.

Moreover, the absence of a well-defined budgetary framework limits the capacity to train emergency responders and relevant authorities in disability-inclusive disaster management. It also hinders efforts to raise awareness among the general population and policymakers about the specific vulnerabilities and needs of persons with disabilities in emergencies.

To address this gap, Uzbekistan must prioritize the development of an inclusive budget specifically earmarked for supporting persons with disabilities during disasters. Such a budget should encompass measures to enhance accessibility, provide targeted assistance, and ensure the meaningful participation of persons with disabilities in disaster risk reduction and response efforts. By allocating dedicated financial resources, Uzbekistan can take a significant step toward safeguarding the rights and well-being of this vulnerable population during times of crisis.

12. Limited Awareness and Sensitization:
Uzbekistan faces a significant challenge in terms of limited awareness and sensitization regarding disability rights and inclusion. This challenge encompasses policymakers, public officials, and the general population, creating a barrier to advancing disability-inclusive policies and initiatives.

There is a widespread lack of awareness about disability rights and the importance of disability inclusion, leading to insufficient prioritization of disability issues in policy and budgetary discussions. Furthermore, there is a need for sensitization programs to promote empathy, understanding, and positive attitudes toward individuals with disabilities, as stereotypes and misconceptions can perpetuate discrimination and exclusion.

A situation analysis report in Uzbekistan that revealed that the attitude towards people with disabilities is “charity-focused”. From the report, the people that were surveyed explained their view on disabled people; “People associated disability predominantly with the provision of non-personal assistance compassion, pity, the need for mercy, the desire to help. When asked of their sentiments towards people with disabilities, almost half of people without disabilities surveyed felt pity towards them and 23 per cent wished to help them.[footnoteRef:91] [91:  https://disabilityin.org/country/uzbekistan/ ] 


To address these challenges effectively, Uzbekistan should consider several strategies. It should allocate increased resources for comprehensive awareness campaigns that highlight the rights and contributions of individuals with disabilities while dispelling myths and stereotypes. Sensitization programs should be integrated into educational curricula, workplaces, and community activities. Collaboration with disability organizations, civil society groups, and international partners can leverage expertise and resources for these efforts. Additionally, promoting the inclusion of individuals with disabilities in awareness and sensitization initiatives will deepen understanding and empathy.

By prioritizing awareness and sensitization, Uzbekistan can create a more inclusive society where individuals with disabilities are recognized, valued, and fully integrated into all aspects of life. This investment aligns with international standards, including the Convention on the Rights of Persons with Disabilities (CRPD), and demonstrates a commitment to fostering a more equitable and inclusive future.


[bookmark: _Toc150446641]3.5 Conclusions

This chapter provides a comprehensive overview of the disability-inclusive budgeting landscape in Uzbekistan. This chapter offers a thorough examination of the strengths and challenges faced by the country in its pursuit of equitable and inclusive budgeting for individuals with disabilities. It underscores the critical importance of addressing these challenges to advance the cause of disability inclusion and equity effectively.

The chapter begins with an overview of disability-inclusive budgeting in Uzbekistan, highlighting the country's commitment to disability rights and inclusion, as evidenced by its ratification of the UN Convention on the Rights of Persons with Disabilities (CRPD). The chapter also emphasizes the role of the Law on the Rights of Persons with Disabilities (LRU-641) in shaping budgeting and financial stability, particularly through provisions promoting inclusive employment policies and investments in vocational rehabilitation and training programs.

The second section provides an in-depth analysis of recent legislative and policy developments in Uzbekistan concerning disability inclusion. It highlights the pivotal role played by various articles within the LRU-641, focusing on employment, vocational rehabilitation, job placement, and support for entrepreneurship among individuals with disabilities. The section also underscores the significance of budget allocation for healthcare, education, prosthetic and orthopedic aids, awareness programs, and media campaigns to transform societal perceptions of disability.

The challenges outlined in section three are multifaceted and require a concerted effort to overcome. The absence of comprehensive data, insufficient budget allocation, and limited participation in decision-making are fundamental challenges that need immediate attention. Without accurate data, it becomes challenging to allocate resources judiciously and develop targeted programs that cater to the unique needs of individuals with disabilities. Insufficient budget allocation hampers the availability and quality of critical services such as healthcare, education, assistive technologies, and vocational training, hindering the broader goal of disability inclusion.

Limited participation of persons with disabilities and OPDs in decision-making processes represents a significant impediment to the creation of policies and programs that truly reflect their unique needs and aspirations. Strengthening monitoring and evaluation mechanisms is vital to assess the effectiveness and impact of budget allocations on individuals with disabilities and ensure transparency, accountability, and the efficient utilization of resources.

Accessibility barriers, limited access to inclusive education, limited employment opportunities, limited access to healthcare services, and the absence of legal capacity reforms are challenges that directly impact the daily lives of individuals with disabilities. Addressing these challenges necessitates increased budget allocations, policy reforms, awareness campaigns, and a commitment to inclusive practices. Improving accessibility, education, employment, and healthcare services is not just a legal and ethical obligation but also a fundamental step toward creating an equitable and inclusive society where persons with disabilities can fully participate and prosper on equal terms.

Enacting legal capacity reforms is essential to align national legislation with international standards, particularly the CRPD, which emphasizes the autonomy and decision-making capacity of persons with disabilities. These reforms are crucial in upholding the rights and dignity of people with disabilities, allowing them to exercise their rights and make decisions independently.

Regional disparities in disability inclusion and budgeting must also be addressed to ensure that individuals with disabilities throughout Uzbekistan have equitable access to services and opportunities. This approach aligns with the principles advocated by the CRPD and underscores a steadfast commitment to championing the rights and well-being of all citizens across the nation.

The absence of an inclusive budget for emergency and disaster support further exacerbates the vulnerabilities faced by persons with disabilities during crises. Developing a dedicated budget for disaster support is imperative to ensure that timely and appropriate assistance reaches individuals with disabilities during emergencies, and to train emergency responders and raise awareness about their specific vulnerabilities and needs.

The fourth section outlines strategies to address the challenges identified in the previous section. These strategies encompass the allocation of increased resources for disability-specific programs, active involvement of OPDs in decision-making processes, strengthening monitoring and evaluation mechanisms, removal of accessibility barriers, improved access to education and healthcare, promotion of employment opportunities, enactment of legal capacity reforms, and extensive awareness campaigns. These strategies underscore the multifaceted approach required to overcome the complex challenges that hinder disability inclusion in Uzbekistan.

In conclusion, Uzbekistan's journey toward disability-inclusive budgeting is marked by commendable efforts and significant challenges. While legislative and policy developments have provided a solid foundation, addressing the identified challenges is essential to realize the full potential of disability inclusion in the country. This requires a multifaceted approach, including increased budget allocations, policy reforms, active involvement of DPOs, strengthened monitoring and evaluation mechanisms, removal of accessibility barriers, improved access to education and healthcare, promotion of employment opportunities, enactment of legal capacity reforms, awareness campaigns, and a commitment to inclusive practices.

By addressing these challenges and barriers comprehensively, Uzbekistan can work toward creating a more inclusive and equitable society where the rights and needs of people with disabilities are fully recognized and supported through effective budgeting and policymaking. This investment aligns with international standards and demonstrates a commitment to fostering a more inclusive and equitable future for all citizens, regardless of their abilities. It is a journey that requires dedication, collaboration, and a shared vision of a society where every individual can thrive and contribute to the nation's prosperity.








[bookmark: _Toc150446642]Chapter 4: Developing a Framework for Disability-Inclusive Budgeting: Implementing International Best Practices and Recommendations

In the pursuit of a more equitable and inclusive society, it is imperative that we prioritize the needs and rights of individuals with disabilities. Disability-inclusive budgeting serves as the cornerstone of this endeavor, as it is through effective financial planning and allocation that we can ensure that no one is left behind. This chapter explores a comprehensive set of recommendations aimed at enhancing disability-inclusive budgeting practices. Addressed to governments, civil society organizations, and donors, these recommendations provide a strategic roadmap towards creating a more accessible and equitable world for persons with disabilities.

Following a meticulous examination and consolidation of established best practices, policies, and procedures, we are pleased to present the following comprehensive set of recommendations. These recommendations are strategically designed to serve as a guiding light in the development and execution of disability-inclusive budgeting practices, all the while ensuring strict alignment with prevailing international treaties and legislation.

[bookmark: _Toc150446643]1. Planning Disability-Related Accommodations: 
Planning disability-related accommodations is a fundamental aspect of disability-inclusive budgeting, particularly in the context of the workplace. Here's an in-depth exploration of its role and significance:

Understanding Reasonable Accommodations:
Reasonable accommodations are modifications or adjustments made to a job or work environment to enable qualified individuals with disabilities to perform essential functions. In the workplace, this involves adapting processes, equipment, or policies to ensure equal opportunities for all employees, regardless of their abilities.

Legal Framework:
The concept of reasonable accommodations is rooted in various laws and regulations. For example, in the United States, the ADA mandates that employers provide reasonable accommodations to qualified employees with disabilities, as long as it doesn't pose an undue hardship on the employer. Similar legal frameworks exist in many other countries.

a. Creating an Inclusive Workplace: Planning for disability-related accommodations means proactively considering and budgeting for these accommodations. It involves a multi-faceted approach:

b. Open Communication: Employers should foster an environment where employees feel comfortable discussing their needs. It's essential to maintain open channels for employees to request accommodations without fear of discrimination or retaliation.

c. Proper Documentation: When an employee's disability isn't evident, employers can request reasonable documentation from a medical provider. This documentation helps in understanding the nature of the disability and the necessary accommodations.

d. Human Resources Collaboration: The HR department plays a pivotal role in ensuring the smooth implementation of reasonable accommodations. Employers must work closely with HR to manage and implement these accommodations effectively.

e. Reassessments: Being open to reassessing accommodations is crucial, especially as situations change or new employees with disabilities join the workforce. This flexibility ensures that the workplace remains inclusive.

Studies have shown that most reasonable accommodations are cost-effective. In fact, data from the Job Accommodation Network (JAN) in the U.S. revealed that 59% of accommodations cost nothing, while the remaining accommodations had an average cost of only $500. This illustrates that providing reasonable accommodations doesn't necessarily strain an employer's budget.

Ensuring universal access within the workplace is vital to creating an inclusive and accessible environment. This extends to ensuring that individuals with disabilities can effectively perform their job duties. Planning for disability-related accommodations helps to break down barriers and promote an accessible workspace.

By planning and budgeting for disability-related accommodations, employers can unlock the full potential of their workforce. Employees with disabilities bring unique skills and perspectives, and when provided with the necessary accommodations, they can contribute fully to the organization's success.

In conclusion, planning disability-related accommodations in disability-inclusive budgeting is both a legal requirement and a best practice for employers. It involves creating an inclusive workplace where employees with disabilities can perform their job duties effectively. This not only benefits individuals with disabilities but also enhances the overall productivity and diversity of the workforce.[footnoteRef:92],[footnoteRef:93],[footnoteRef:94] [92:  https://www.employer.gov/employmentissues/Workplace-inclusion/Reasonable-accommodations-for-disabilities/ ]  [93:  https://adata.org/factsheet/reasonable-accommodations-workplace ]  [94:  https://www.forbes.com/sites/paulamorgan/2022/03/15/top-5-tips-for-employers-for-handling-a-request-for-disability-related-accommodation/ ] 


[bookmark: _Toc150446644]2. Ensuring Universal Access: 
At the core of disability-inclusive budgeting lies the imperative of ensuring universal access. This pivotal concept embodies the principle that every individual, regardless of their abilities, must enjoy equitable and unobstructed access to resources, services, and opportunities. To grasp the indispensable role of guaranteeing universal access in disability-inclusive budgeting, let's delve into a detailed exploration of its key components.

1. Legal and Human Rights Foundations: Ensuring universal access is firmly grounded in international legal and human rights frameworks. The UN CRPD underscores the right of individuals with disabilities to full and equal participation in society, demanding accessibility across all aspects of life.

2. Universal Design: A key strategy for ensuring universal access is universal design. This approach advocates creating products, environments, and systems usable by everyone, without the need for adaptations. Budgeting should support the implementation of universal design principles in infrastructure and services.

3. Accessible Information: To ensure universal access, information must be accessible to all. This includes providing information in various formats, like braille, audio, and plain language, to meet diverse communication needs.

4. Educational Efforts: A critical component of universal access is education and awareness. Stakeholders, including government officials and service providers, must be educated on accessibility and the rights of individuals with disabilities.

5. Active Participation: Individuals with disabilities should play an active role in the budgeting process. Their expertise is invaluable for identifying accessibility needs and evaluating the impact of accessibility initiatives.

6. Cross-Sector Collaboration: Ensuring universal access often necessitates collaboration across various sectors, such as transportation, education, healthcare, and urban planning. This approach ensures comprehensive and consistent accessibility.

7. Legal Protections: Ensuring universal access isn't just a matter of ethics but also a legal requirement. Many countries have laws and regulations mandating accessibility in public spaces, transportation, and communication. Budget allocations should support the enforcement of these legal protections.

In summary, ensuring universal access is the cornerstone of disability-inclusive budgeting, creating a society where individuals with disabilities can participate fully without encountering barriers. Allocating financial resources to guarantee accessibility not only upholds human rights but also contributes to building a more inclusive and equitable world for everyone, regardless of their abilities. Disability-inclusive budgeting isn't merely allocating funds; it's an investment in a more accessible and inclusive future.[footnoteRef:95],[footnoteRef:96],[footnoteRef:97],[footnoteRef:98] [95:  https://www.unhcr.org/au/sites/en-au/files/legacy-pdf/62962a0a4.pdf ]  [96:  https://www.miusa.org/resource/tip-sheets/budgeting/ ]  [97:  https://inclusive-policy.org/wp-content/uploads/2019/06/Inclusive-CRPD-budgeting-Brief_1006_-web.pdf    ]  [98: https://www.unicef.org/media/124156/file/Budgeting%20and%20mobilizing%20resources%20for%20disability%20inclusion%20in%20humanitarian%20actions%20%20.pdf ] 


[bookmark: _Toc150446645]3. Scaling Up Effective Local Programs: 
Scaling up effective local programs is a pivotal strategy in the realm of disability-inclusive budgeting. It is a process that involves expanding successful local initiatives to reach a broader audience and increase their impact. This approach recognizes that local programs often serve as valuable testing grounds for innovative solutions to the challenges faced by individuals with disabilities. To delve into the significance of scaling up effective local programs, we turn to insights from publications by Inclusive Policy on CRPD budgeting and disability-inclusive budgeting briefs.

a. Local Initiatives as Catalysts: Effective local programs are often incubators of innovative ideas and solutions. They originate at the grassroots level, driven by a deep understanding of the local context and the specific needs of individuals with disabilities. By scaling up these initiatives, governments and stakeholders can leverage this local knowledge to create more impactful policies and practices.

b. Ensuring Equitable Access: Scaling up local programs extends the reach of disability-inclusive services and support to a broader population. This is especially crucial for individuals with disabilities in remote or underserved areas who may have limited access to resources and opportunities. It ensures that disability inclusion efforts are not confined to urban centers but extend to all corners of a country.

c. Cost-Effective Solutions: Local programs tend to be resource-efficient and cost-effective. When scaled up, these efficiencies can be retained, making the best use of available budgetary resources. This is particularly relevant in disability-inclusive budgeting, where cost-effective solutions are essential to ensure that funds are directed where they can have the most significant impact.

d. Community Engagement: Scaling up local programs often involves active engagement with the disability community. Their involvement ensures that the solutions resonate with the end-users, are culturally sensitive, and genuinely meet the needs of individuals with disabilities. Community engagement fosters a sense of ownership and empowerment.

e. Adaptable Solutions: Local initiatives are more adaptable and responsive to changing circumstances. Scaling up allows for the revision of programs as situations evolve. This adaptability is essential in disability-inclusive budgeting, as it enables the adjustment of strategies to meet emerging needs and challenges.

f. Policy Impetus: Effective local programs can inspire policymakers to craft and implement more robust disability-inclusive policies at the national level. By showcasing the benefits of inclusive practices, they create a policy impetus for the government to allocate resources and ensure that disability-inclusive budgeting becomes a central tenet of governance.

In conclusion, scaling up effective local programs is an indispensable strategy in disability-inclusive budgeting. It harnesses the innovative potential of local initiatives, extends the reach of services, and offers cost-effective solutions. By engaging the disability community, fostering cross-sector collaboration, and leveraging evidence of impact, scaling up local programs paves the way for a more inclusive and equitable society. Disability-inclusive budgeting is not solely about financial allocations; it is about expanding the reach of successful initiatives that can positively transform the lives of individuals with disabilities.[footnoteRef:99],[footnoteRef:100] [99:  https://inclusive-policy.org/budgeting/disability-inclusive-or-crpd-compliant-budgeting/ ]  [100:  https://inclusive-policy.org/wp-content/uploads/2019/06/Inclusive-CRPD-budgeting-Brief_1006_-web.pdf ] 
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Investing in social innovation stands as a potent catalyst in the landscape of disability-inclusive budgeting. This dynamic approach seeks to address the unique needs and aspirations of individuals with disabilities, fostering an inclusive society where every person, regardless of their abilities, can participate, thrive, and contribute. Drawing insights from the Inclusive Policy's publication on CRPD budgeting and the role of public budgets, this analysis elucidates the pivotal role of social innovation in disability-inclusive budgeting.

1. Defining Social Innovation: Social innovation refers to the process of developing and implementing novel solutions to address pressing societal challenges. In the context of disability-inclusive budgeting, social innovation focuses on creating fresh, efficient, and effective approaches to empower individuals with disabilities and eliminate barriers that hinder their participation in various facets of life.

2. Targeted Problem Solving: Persons with disabilities encounter a plethora of barriers and challenges that affect their inclusion in society. Investing in social innovation allows governments and stakeholders to engage in targeted problem-solving. It encourages the development of innovative solutions that directly address these barriers, fostering a more inclusive environment.

3. Tailored Services and Solutions: One of the key elements of social innovation is tailoring services and solutions to meet the unique needs of individuals with disabilities. Rather than adopting one-size-fits-all approaches, social innovation emphasizes the importance of customization. This includes designing assistive technologies, accessibility features, and support services that cater to diverse abilities.

4. Adaptive Practices: In the realm of disability-inclusive budgeting, adaptive practices are indispensable. These practices involve continuous assessment and refinement of approaches in response to emerging needs and feedback. Social innovation promotes such adaptability, encouraging the revision of policies and programs to enhance their effectiveness.

5. Cross-Sector Collaboration: Social innovation encourages collaboration across various sectors, including government agencies, civil society organizations, academia, and the private sector. Such partnerships facilitate the exchange of knowledge, expertise, and resources, further enhancing the effectiveness of disability-inclusive budgeting.

6. Evidence-Based Decision-Making: Social innovation is grounded in evidence-based decision-making. It emphasizes the importance of collecting and analyzing data to assess the impact of innovative solutions. This evidence informs future budget allocations and ensures that resources are directed toward initiatives that have proven to be effective.

7. Catalyzing Change: Social innovation serves as a catalyst for broader social change. It challenges traditional norms and attitudes about disability, paving the way for a more inclusive and accepting society. It has the potential to drive systemic shifts in policy, practice, and societal perspectives.

In conclusion, investing in social innovation is an essential component of disability-inclusive budgeting. It unlocks the potential for creative, efficient, and effective solutions that can dismantle barriers and empower individuals with disabilities. By engaging with the disability community, fostering cross-sector collaboration, and promoting evidence-based decision-making, social innovation contributes to the creation of a more inclusive and equitable world. Disability-inclusive budgeting is not merely about allocating resources; it is about investing in innovation that transforms the lives of individuals with disabilities and the society as a whole.[footnoteRef:101],[footnoteRef:102] [101:  https://inclusive-policy.org/wp-content/uploads/2019/06/Inclusive-CRPD-budgeting-Brief_1006_-web.pdf ]  [102:  https://inclusive-policy.org/budgeting/the-role-of-public-budget/ ] 
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The integration of inclusion costs into the initial stages of disability-inclusive budgeting is an essential practice to ensure that individuals with disabilities are provided equal access to resources and opportunities, fostering an inclusive and equitable society. This approach is particularly significant in the context of international organizations like the United Nations, which uphold the principles of the UN CRPD and strive to set a global example of disability-inclusive development.

The document from the United Nations Evaluation Group (UNEG) titled "Guidance on Integrating Disability Inclusion in Evaluation" is a valuable resource that underlines the importance of incorporating disability inclusion at the evaluation stage of programs and policies. However, it also underscores that inclusion should be an integral component of program design and budgeting from the very beginning. This echoes the concept of integrating inclusion costs in the initial stages.

To understand the role of integrating inclusion costs at the outset of disability-inclusive budgeting, it's imperative to delve into the key considerations:

a. Proactive Planning: Including inclusion costs in the early stages of budgeting is a proactive measure that prevents the need for retrofitting and costly adjustments later on. By factoring in the costs of disability accommodations and accessible resources during the initial budgetary planning, programs and policies can be designed with inclusivity as a core principle.

b. Efficient Resource Allocation: Early integration of inclusion costs facilitates the efficient allocation of resources. It enables organizations to accurately estimate the budgetary requirements for disability-inclusive programs and services, ensuring that adequate funds are allocated right from the beginning. This efficiency leads to better program planning and delivery.

c. Enhanced Evaluation: As highlighted by the UNEG guidance, integrating inclusion from the outset enhances the evaluation process. When inclusion is a fundamental component of program design and budgeting, it becomes an integral part of program evaluation. This ensures that programs are continually assessed for their inclusiveness, and adjustments can be made as needed.

d. Awareness and Capacity Building: Integrating inclusion costs in the initial stages necessitates awareness and capacity building among staff and stakeholders. This education is essential to ensure that all involved parties understand the importance of disability inclusion and how to incorporate it effectively in program design and budgeting.

e. Inclusive Outcomes: The ultimate goal of integrating inclusion costs early is to create programs and policies that yield inclusive outcomes. This benefits not only individuals with disabilities but society as a whole by fostering a diverse and equitable environment.

In conclusion, integrating inclusion costs in the initial stages of disability-inclusive budgeting is a fundamental practice that aligns with international commitments, promotes proactive planning, and ensures efficient resource allocation. International organizations like the United Nations have a pivotal role in setting the standard for disability-inclusive development, and this practice contributes to their commitment to the principles of the CRPD. It not only fosters inclusion but also enhances the evaluation and outcomes of programs and policies.[footnoteRef:103],[footnoteRef:104],[footnoteRef:105],[footnoteRef:106] [103: https://www.un.org/sites/un2.un.org/files/2022/06/uneg_guidance_on_integrating_disability_inclusion_in_evaluation_0.pdf ]  [104:  https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_821102.pdf]  [105: https://www.un.org/en/content/disabilitystrategy/assets/documentation/UN_Disability_Inclusion_Strategy_Entity_Technical_Notes.pdf  ]  [106:  https://unevaluation.org/document/detail/3050 ] 


[bookmark: _Toc150446648][bookmark: _Hlk148427703]6. Allocation of Adequate Resources: 
In the realm of disability-inclusive budgeting, the allocation of adequate resources holds a pivotal position. It serves as the bedrock for creating a society that values, respects, and empowers individuals with disabilities. The significance of allocating adequate resources transcends national boundaries, extending to humanitarian actions and development programs. 

1. Ensuring Inclusivity and Equity: Adequate resource allocation is the cornerstone for fostering inclusivity and equity for persons with disabilities. It signifies a commitment to providing the financial, human, and infrastructure resources necessary for creating an inclusive environment. This includes making vital services like education, healthcare, and employment accessible to individuals with disabilities on an equal footing with others.

2. Diverse Needs of Persons with Disabilities: Persons with disabilities encompass a diverse group with varying needs. Adequate resource allocation recognizes and caters to this diversity. It encompasses budget provisions for reasonable accommodations, assistive technologies, accessible infrastructure, and support services tailored to different types of disabilities, such as mobility, sensory, cognitive, and psychosocial impairments.

3. Comprehensive Services and Supports: Adequate resources are instrumental in offering comprehensive services and supports to persons with disabilities. These services may encompass accessible public transportation, adapted healthcare facilities, inclusive education, and vocational training programs. Without sufficient resource allocation, it becomes challenging to provide a wide range of services and supports required to empower individuals with disabilities.

4. Capacity Building and Awareness: Adequate resource allocation is indispensable for capacity-building efforts directed at government officials, service providers, and the public. These resources fund training programs and awareness campaigns, cultivating an inclusive and accepting society. Capacity-building initiatives play a pivotal role in changing attitudes, addressing stereotypes, and promoting disability-inclusive practices.

5. Collaboration and Partnerships: Disability-inclusive budgeting often necessitates collaboration with diverse stakeholders, including government agencies, civil society organizations, and international bodies. Adequate resources are indispensable for fostering these partnerships, encouraging knowledge exchange, resource pooling, and joint efforts to achieve inclusion and equality.

6. Community Involvement: Adequate resource allocation is crucial for involving persons with disabilities and their representative organizations in the budgeting and policy development processes. These resources support meaningful consultation, participation, and feedback from the disability community, ensuring that budget allocations genuinely reflect their needs and preferences.

In conclusion, allocating adequate resources is the linchpin of disability-inclusive budgeting, fostering inclusivity, complying with international commitments, and addressing the diverse and evolving needs of persons with disabilities. Ensuring sufficient resources is not only a moral imperative but a legal obligation. Adequate resource allocation is a potent means of advancing disability-inclusive policies and building a society where everyone can fully participate, irrespective of their abilities. Whether in humanitarian actions or development programs, the role of allocating adequate resources remains paramount in creating an inclusive and equitable world for all.[footnoteRef:107],[footnoteRef:108],[footnoteRef:109] [107: https://www.unicef.org/media/124156/file/Budgeting%20and%20mobilizing%20resources%20for%20disability%20inclusion%20in%20humanitarian%20actions%20%20.pdf ]  [108:  https://www.unicef.org/documents/budgeting-and-mobilizing-resources-disability-inclusion-humanitarian-actions ]  [109:  https://unsdg.un.org/sites/default/files/2021-04/Inclusive%20HR%20Services-BOS-Disability%20Inclusion-Practice%20Note-20210303_AK.pdf ] 
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Policy alignment is a pivotal component of disability-inclusive budgeting, ensuring that financial allocations resonate with the principles of equity and accessibility. As we delve into the documents provided, we uncover the significant role that policy alignment plays in the context of disability-inclusive budgeting, particularly in humanitarian actions.

a. Alignment with International Standards: Policy alignment is crucial for ensuring that budgeting practices adhere to international standards, notably the UN CRPD. By incorporating CRPD principles into policies, governments and humanitarian organizations are legally obligated to uphold the rights and well-being of individuals with disabilities. This alignment serves as a safeguard against discrimination and neglect, reinforcing the commitment to disability inclusion.

b. Sustainable Development Goals (SDGs) Integration: The integration of disability-inclusive budgeting into policies is aligned with the broader goals of the Sustainable Development Goals (SDGs). These global objectives emphasize inclusivity and accessibility for all, leaving no one behind. Policy alignment ensures that budgeting practices support SDG targets, fostering progress toward a more equitable society.

c. Mainstreaming Disability-Inclusive Budgeting: Policy alignment extends beyond standalone disability policies and involves mainstreaming disability-inclusive budgeting into all relevant policies and planning documents. This integration permeates all sectors, promoting inclusivity across health, education, employment, and more. Policy alignment transforms disability inclusion from an isolated concern into a cross-cutting principle that influences all aspects of public policy and planning.

d. Ensuring Accountability and Oversight: Policies aligned with disability-inclusive budgeting provide a framework for accountability and oversight. They establish the mechanisms for monitoring and evaluating the implementation of inclusive budgeting practices. By holding governments and organizations accountable for their financial commitments to disability inclusion, policy alignment ensures transparency and performance evaluation.

e. Coherence and Consistency: Policy alignment fosters coherence and consistency in budgeting practices. It ensures that budget allocations are coordinated across different sectors and government agencies to prevent duplication and address the multifaceted needs of individuals with disabilities comprehensively. This results in a more efficient and effective allocation of resources.

f. Adaptation and Flexibility: Policies that align with disability-inclusive budgeting should be adaptable and flexible to accommodate the evolving needs of individuals with disabilities. As circumstances change, such as during crises or conflicts, policies must remain responsive to address emerging challenges, ensuring that resources continue to be allocated where they are most needed.

g. Engagement and Consultation: Effective policy alignment requires engagement and consultation with stakeholders, particularly individuals with disabilities and their representative organizations. Their input is instrumental in shaping policies that accurately reflect the needs and priorities of the disability community. This inclusive approach empowers individuals with disabilities to participate in the decision-making process and contributes to the creation of policies that are genuinely responsive to their requirements.

In summary, policy alignment in disability-inclusive budgeting is an essential element that upholds international standards, integrates disability inclusion into the broader context of sustainable development, mainstreams inclusive budgeting, ensures accountability, and fosters coherence and consistency. These policies provide the legal and structural framework to address the diverse needs of individuals with disabilities and adapt to changing circumstances. Furthermore, they promote engagement and consultation, reinforcing the principles of inclusivity and participation. In the pursuit of a more equitable and accessible society, policy alignment is a cornerstone of disability-inclusive budgeting.[footnoteRef:110],[footnoteRef:111],[footnoteRef:112],[footnoteRef:113] [110: https://www.unicef.org/media/124156/file/Budgeting%20and%20mobilizing%20resources%20for%20disability%20inclusion%20in%20humanitarian%20actions%20%20.pdf ]  [111:  https://www.unicef.org/documents/budgeting-and-mobilizing-resources-disability-inclusion-humanitarian-actions ]  [112: https://www.un.org/en/content/disabilitystrategy/assets/documentation/UN_Disability_Inclusion_Strategy_Entity_Technical_Notes.pdf ]  [113:  https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_821102.pdf ] 
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Capacity building is a fundamental pillar in the realm of disability-inclusive budgeting, equipping governments, organizations, and stakeholders with the knowledge and expertise needed to implement effective strategies. The documents provided emphasize the crucial role of capacity building in driving disability inclusion in humanitarian actions and development initiatives. Here, we delve into its significance.

1. Knowledge Dissemination: Capacity building serves as a vehicle for disseminating knowledge and understanding regarding disability-inclusive budgeting. It equips government officials, organizations, and relevant stakeholders with the requisite knowledge of the principles, practices, and strategies that underpin effective budgeting for disability inclusion. This knowledge dissemination is critical in fostering a shared understanding of the importance of inclusivity.

2. Awareness and Sensitization: Capacity building programs create awareness and sensitize participants to the unique challenges faced by individuals with disabilities. Through training and workshops, individuals gain insights into the diverse needs and experiences of the disability community, fostering empathy and a deeper understanding of the importance of inclusive budgeting practices.

3. Technical Expertise: Disability-inclusive budgeting often requires specialized technical expertise. Capacity building programs provide the training and resources necessary to develop this expertise. Participants learn about data collection, analysis, and reporting, which are integral to effective budgeting. They acquire the skills needed to design, implement, and monitor disability-inclusive programs.

4. Policy Development: Capacity building fosters the creation of policies that are in sync with disability-inclusive budgeting. Participants acquire the necessary knowledge and abilities to formulate policies that encompass inclusivity in diverse domains, spanning education, healthcare, employment, social services, disaster risk reduction in humanitarian and natural disasters. The capacity to formulate and champion policies that uphold the rights of individuals with disabilities emerges as a vital outcome of capacity building.[footnoteRef:114] [114:  https://www.mdpi.com/2673-7272/3/4/34 ] 


5. Cross-Sector Collaboration: Disability-inclusive budgeting often involves collaboration across multiple sectors and government agencies. Capacity building fosters cross-sector collaboration by equipping individuals with the skills to engage with diverse stakeholders effectively. It encourages teamwork and coordination among government departments, civil society, and international organizations.

6. Data Collection and Analysis: Effective disability-inclusive budgeting relies on robust data collection and analysis. Capacity building programs emphasize the importance of accurate and comprehensive data collection methods. Participants learn to assess the needs and experiences of individuals with disabilities, ensuring that budgeting decisions are grounded in evidence.

7. Program Evaluation: Capacity building supports program evaluation, enabling participants to assess the impact of disability-inclusive budgeting initiatives. Through training, individuals gain the ability to measure the outcomes of programs, identify areas for improvement, and make data-driven decisions to enhance inclusivity.

8. Sustainability: Capacity building contributes to the sustainability of disability-inclusive budgeting efforts. By developing the skills and expertise of a broad range of stakeholders, it ensures that the knowledge and practices associated with inclusivity are embedded within organizations and governments, rather than relying on a small group of experts.

9. Community Engagement: Capacity building fosters community engagement and the active involvement of individuals with disabilities and their representative organizations. By training community leaders and advocates, it promotes a bottom-up approach to disability-inclusive budgeting, where the needs and priorities of the disability community are central to decision-making.

In summary, capacity building plays a multifaceted role in disability-inclusive budgeting. It disseminates knowledge, raises awareness, develops technical expertise, supports policy development, encourages cross-sector collaboration, enhances data collection and analysis, facilitates program evaluation, promotes sustainability, and engages communities. These outcomes collectively contribute to the advancement of disability-inclusive budgeting, fostering a more equitable and accessible society for individuals with disabilities.[footnoteRef:115],[footnoteRef:116],[footnoteRef:117] [115: https://www.unicef.org/media/124156/file/Budgeting%20and%20mobilizing%20resources%20for%20disability%20inclusion%20in%20humanitarian%20actions%20%20.pdf ]  [116:  https://www.adb.org/sites/default/files/publication/779396/disability-inclusive-development-2021-2025.pdf ]  [117:  https://www.unicef.org/documents/disability-inclusive-humanitarian-action-toolkit] 
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Accessibility audits are a critical tool in the realm of disability-inclusive budgeting, contributing significantly to the goal of creating a more inclusive and equitable society for individuals with disabilities. These audits serve multiple functions, with a primary focus on promoting accessibility, identifying barriers, budgeting for inclusion, and monitoring progress.

a. Identifying Barriers: Accessibility audits are instrumental in identifying barriers that hinder persons with disabilities from enjoying equal access to services and facilities. By mapping a journey through a business or public space as experienced by a disabled person, these audits reveal areas where accessibility falls short. This insight is invaluable in recognizing and understanding the specific challenges individuals with disabilities face, allowing for targeted interventions.

b. Promoting Inclusion: Accessibility is a fundamental aspect of disability inclusion. Inclusion encompasses the idea that all individuals, regardless of their abilities, should have equal opportunities to participate in society. Accessibility audits ensure that physical spaces, digital environments, and services are designed and structured to cater to the diverse needs of the population, eliminating disparities and promoting equitable access for everyone.

c. Budgeting for Accessibility: Integrating accessibility into budgetary considerations is a core component of disability-inclusive budgeting. Governments and organizations can conduct comprehensive assessments of budget proposals, ensuring that they align with the principles of inclusivity. This involves providing transparent, accessible, and timely data on budget allocations dedicated to disability-related initiatives. By incorporating accessibility costs in the budgeting process, resources can be allocated proactively to support disability-inclusive programs and services, rather than addressing accessibility retroactively, which can often be more costly.

d. Monitoring Accessibility: Accessibility audits play a vital role in monitoring the progress of accessibility initiatives. These audits measure the level of accessibility and usability of a workplace, public facility, or digital platform against established codes, legislation, and standards. By regularly conducting accessibility audits, governments and organizations can track their performance in meeting accessibility targets and identify areas that require improvement.

Furthermore, accessibility audits encourage a culture of continuous improvement. They provide actionable insights that can guide decision-makers in making necessary changes and enhancements to improve inclusivity. Accessibility audits are not merely a one-time endeavor; they are part of an ongoing commitment to ensuring that individuals with disabilities are not excluded from participating fully in society.

In conclusion, accessibility audits are integral to disability-inclusive budgeting. They fulfill various functions, such as identifying barriers, promoting inclusion, integrating accessibility costs into budgets, and monitoring progress. By incorporating accessibility into budgetary considerations and conducting regular audits, governments, organizations, and businesses can make significant strides in creating a more accessible and inclusive world, where all individuals have the opportunity to thrive, regardless of their abilities.[footnoteRef:118],[footnoteRef:119],[footnoteRef:120],[footnoteRef:121] [118:  https://www.inclusion.me.uk/disability-access-audits , ]  [119:  https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2021/Brief-Accessiblity-audit-en.pdf ]  [120:  https://www.devex.com/news/opinion-disability-inclusive-policies-require-disability-inclusive-budgets-93149 ]  [121:  https://did.org.au/employ-a-person-with-disability/accessibility-audit/ ] 
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Data collection is a fundamental element in disability-inclusive budgeting, as it provides the empirical foundation for informed decision-making and the allocation of resources. It plays a pivotal role in understanding the needs and experiences of persons with disabilities, guiding policy development, and ensuring that budgetary allocations effectively address their requirements. In the context of disability-inclusive budgeting, data collection serves several key purposes:

1. Needs Assessment and Planning: To create effective and inclusive policies and budgets, it is crucial to first understand the specific needs of persons with disabilities. Data collection facilitates comprehensive needs assessments, which can encompass areas such as healthcare, education, accessibility, and social services. These assessments help policymakers identify gaps, set priorities, and allocate resources accordingly. By collecting data on the prevalence of different types of disabilities, the severity of impairments, and the unique challenges faced, governments and organizations can develop tailored programs and allocate resources where they are most needed.

2. Resource Allocation and Targeting: Data-driven decision-making is at the heart of effective resource allocation. By collecting and analyzing data, governments and organizations can ensure that their budgets are appropriately directed toward disability-inclusive initiatives. This data aids in the identification of specific areas or regions with higher concentrations of persons with disabilities, allowing for targeted investments in those areas. Moreover, data collection helps allocate resources based on the severity of disabilities, ensuring that those with more significant impairments receive the support they require.

3. Policy Formulation: Inclusive budgeting is closely intertwined with policy development. Comprehensive and accurate data provides the evidence base for formulating policies that meet the rights and needs of persons with disabilities. Policy formulation often involves setting benchmarks, standards, and objectives to improve accessibility, healthcare, employment, and other essential services. Data informs these policies by highlighting areas where improvements are needed, helping to establish targets, and ensuring that allocated funds align with policy goals.

4. Monitoring and Accountability: Data collection is an ongoing process that supports the monitoring of budgetary allocations and the impact of disability-inclusive programs. By regularly collecting and analyzing data, governments and organizations can track progress toward achieving inclusivity goals. This monitoring function is essential for holding stakeholders accountable and ensuring that resources are used effectively. If data shows that budget allocations are not achieving their intended outcomes, adjustments can be made to improve the impact of disability-inclusive initiatives.

5. Research and Innovation: Data collection drives innovation by identifying emerging trends and areas in need of development. It serves as a basis for research on disability-inclusive practices, allowing governments and organizations to adapt their budgets and policies to address new challenges and opportunities. Through research and data analysis, innovative solutions can be identified and integrated into budgeting processes.

6. International Compliance: Data collection is a key component of complying with international agreements and conventions, such as the UN CRPD. Many of these agreements call for the collection of data on persons with disabilities and require that budgetary allocations align with the principles of inclusivity. Comprehensive data collection ensures that governments and organizations meet their obligations under international conventions, promoting the rights and well-being of persons with disabilities.

To be effective, data collection must be carried out systematically, using standardized methods and indicators. The information collected should be disaggregated by disability type, age, gender, and other relevant characteristics. This level of granularity is essential for tailoring policies and budgets to the diverse needs of the disability community.

In conclusion, data collection is a cornerstone of disability-inclusive budgeting. It provides the essential information needed to understand the needs of persons with disabilities, allocate resources effectively, develop inclusive policies, monitor progress, drive innovation, and meet international compliance requirements. By investing in comprehensive and systematic data collection, governments and organizations can ensure that their budgets are not only inclusive but also responsive to the diverse needs of individuals with disabilities, creating a more equitable and accessible society for all.[footnoteRef:122],[footnoteRef:123],[footnoteRef:124],[footnoteRef:125] [122:  https://www.who.int/europe/activities/improving-data-and-statistics-for-disability-inclusive-policies]  [123:  https://data.unicef.org/resources/producing-disability-inclusive-data-why-it-matters-and-what-it-takes/]  [124: https://www.unicef.org/media/124156/file/Budgeting%20and%20mobilizing%20resources%20for%20disability%20inclusion%20in%20humanitarian%20actions%20%20.pdf]  [125:  https://en.unesco.org/inclusivepolicylab/clearinghouse/participatory-data-disability-inclusive-cities] 
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Monitoring and evaluation (M&E) are integral components of disability-inclusive budgeting, as they ensure that budget allocations translate into tangible improvements in the lives of persons with disabilities. M&E frameworks provide the necessary accountability, transparency, and evidence-based decision-making processes for governments, organizations, and stakeholders engaged in disability-inclusive development. Here's a comprehensive overview of the role of M&E in this context:

a. Accountability and Transparency: M&E mechanisms ensure that budget allocations intended for disability-inclusive programs are used effectively and reach the target beneficiaries. They promote transparency by tracking the flow of funds and expenditures, making it possible to identify any misallocation or misuse of resources. This accountability is crucial for ensuring that funds are directed toward initiatives that genuinely promote the rights and well-being of persons with disabilities.

b. Impact Assessment: M&E is a vital tool for assessing the real impact of budget allocations on the lives of persons with disabilities. It helps measure progress toward achieving inclusion and provides valuable insights into the effectiveness of various programs and policies. Through rigorous impact assessment, M&E can reveal whether budgetary allocations are leading to the desired outcomes, such as increased accessibility, improved healthcare, or enhanced education for persons with disabilities.

c. Feedback Loops: M&E systems create feedback loops that allow governments and organizations to adapt and refine their disability-inclusive budgeting strategies. By continuously assessing the outcomes of programs and policies, stakeholders can identify what is working and what needs adjustment. This iterative process ensures that budgets remain responsive to the evolving needs and challenges of the disability community.

d. Data-Driven Decision-Making: Effective M&E relies on robust data collection and analysis. This data-driven approach helps policymakers make informed decisions regarding budget allocations and resource distribution. By examining quantitative and qualitative data, governments and organizations can determine which disability-inclusive initiatives are delivering the best results and allocate resources accordingly.

e. Compliance with International Agreements: Many international conventions, such as the UN CRPD, call for regular monitoring and evaluation of disability-inclusive efforts. Compliance with these agreements is essential, and M&E is a tool for ensuring that budget allocations align with international principles and obligations.

f. Performance Measurement: M&E provides a framework for measuring the performance of disability-inclusive budgeting. It allows stakeholders to assess whether budgets are achieving specific goals and targets set in disability-inclusive policies. Performance measurement is essential for tracking progress, identifying areas of improvement, and making data-backed adjustments to budget allocations.

g. Resource Optimization: Through systematic M&E, governments and organizations can optimize the allocation of limited resources. This entails identifying areas where budgetary allocations are achieving the desired results and redirecting resources away from less effective initiatives. It promotes cost-efficiency and ensures that resources are utilized where they can have the most significant impact.

h. Stakeholder Engagement: M&E often involves consultation and engagement with persons with disabilities and their representative organizations. This participatory approach ensures that those directly affected by budget allocations have a say in assessing and shaping disability-inclusive initiatives. Inclusion of diverse perspectives helps create more relevant and impactful programs.

Inclusive M&E requires well-defined indicators, data collection processes, and reporting mechanisms tailored to disability-inclusive goals. It should also consider the specific needs and preferences of persons with disabilities, including accessible formats, communication support, and inclusive data collection methods.

In conclusion, monitoring and evaluation are cornerstones of effective disability-inclusive budgeting. They provide the essential tools for tracking the impact of budget allocations, promoting accountability, adapting strategies to evolving needs, and complying with international agreements. Through robust M&E, governments, organizations, and stakeholders can ensure that budgetary resources translate into positive changes in the lives of persons with disabilities, fostering a more inclusive and equitable society.[footnoteRef:126],[footnoteRef:127],[footnoteRef:128] [126: https://www.un.org/sites/un2.un.org/files/2022/06/uneg_guidance_on_integrating_disability_inclusion_in_evaluation_0.pdf    ]  [127:  https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_821102.pdf ]  [128: https://www.un.org/en/content/disabilitystrategy/assets/documentation/UN_Disability_Inclusion_Strategy_Entity_Technical_Notes.pdf ] 
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Fostering partnerships is a pivotal aspect of disability-inclusive budgeting, contributing significantly to its success. This approach involves collaboration between various stakeholders, including governments, civil society organizations, international agencies, and disabled people's organizations, to create a more inclusive and accessible environment for individuals with disabilities. Here's an in-depth exploration of the role and significance of fostering partnerships in disability-inclusive budgeting:

1. Government Collaboration: Governments play a central role in disability-inclusive budgeting. They are responsible for creating policies, allocating funds, and implementing programs that promote accessibility and inclusion. Fostering partnerships with government agencies is crucial to ensure that budgeting processes prioritize the needs of individuals with disabilities.

2. Civil Society Organizations (CSOs): CSOs are instrumental in advocating for the rights and inclusion of persons with disabilities. They often work closely with governments to influence policies, provide services, and create awareness. Building strong partnerships with CSOs allows for a more comprehensive approach to disability-inclusive budgeting.

3. International Agencies: International organizations like the United Nations, UNDP, WHO, and UNICEF are influential in shaping disability-inclusive policies and practices on a global scale. Collaborating with these entities can provide valuable insights, resources, and technical assistance to enhance budgeting processes.

4. Organizations of Persons with Disabilities (OPDs): OPDs represent the interests of individuals with disabilities and are key partners in disability-inclusive budgeting. They offer firsthand perspectives on the challenges and needs of the disability community. Engaging with OPDs in the budgeting process ensures that policies and allocations are responsive to these needs.

5. Technical Expertise: International agencies often possess valuable technical expertise in disability-inclusive policies and practices. By partnering with these organizations, governments and local CSOs can tap into this expertise, ensuring that budgeting processes align with international best practices.

In summary, fostering partnerships is a cornerstone of disability-inclusive budgeting. Collaboration among governments, civil society organizations, international agencies, and disabled people's organizations is essential for mobilizing resources, advocating for change, raising awareness, leveraging networks, building capacity, and ensuring effective monitoring and evaluation of budgeting efforts. By working together, stakeholders can create a more inclusive and accessible world for individuals with disabilities, where their rights and needs are prioritized in budgetary processes.[footnoteRef:129],[footnoteRef:130],[footnoteRef:131] [129: https://www.unicef.org/media/124156/file/Budgeting%20and%20mobilizing%20resources%20for%20disability%20inclusion%20in%20humanitarian%20actions%20%20.pdf ]  [130:  https://www.unicef.org/documents/budgeting-and-mobilizing-resources-disability-inclusion-humanitarian-actions ]  [131:  https://www.undp.org/georgia/publications/disability-inclusive-budgeting ] 
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In conclusion, "Leaving No One Behind: A Review of Policies Promoting Disability-Inclusive Budgeting" stands as a comprehensive and invaluable resource that embodies a multifaceted commitment to advancing disability-inclusive budgeting. This policy review has embraced a multifaceted purpose, endeavoring to enlighten, reinforce global commitments, identify best practices, recognize challenges, provide policy recommendations, and champion inclusivity and social justice. It is through these objectives that we aim to catalyze positive change within the sphere of disability-inclusive budgeting, with the ultimate goal of improving the lives of individuals with disabilities and fostering a more equitable world for all.

From its genesis in the opening chapter, this review has introduced us to the intricate realm of disability-inclusive budgeting. It articulates disability-inclusive budgeting as a holistic approach, one designed to judiciously allocate resources to meet the diverse needs of individuals with disabilities across multiple domains that are crucial for their well-being and inclusion. The chapter meticulously dissects the various components of disability-inclusive budgeting, shedding light on the significance of each.

Furthermore, the opening chapter underscores the importance of justifying disability-inclusive budgeting in practice. Transparency and accountability are championed, advocating for accessible information, universal design principles, and the accessibility of consultations and training as integral elements of this justification process.

Indeed, disability budgeting is paramount for several compelling reasons. It serves as a potent instrument in breaking the cycle of poverty, creating equitable opportunities for individuals with disabilities, and ensuring legal compliance with international conventions and frameworks. The economic benefits of empowering disabled individuals, the promotion of social inclusion, and the societal transformation it embodies collectively emphasize the profound impact of disability-inclusive budgeting.

This document has not treated disability budgeting as a mere concept but as a transformative approach with the power to elevate the lives of individuals with disabilities. It encompasses the preservation of their rights, independence, and full participation in society. In essence, it is an unwavering commitment to creating a more inclusive and just world where diversity is celebrated and barriers systematically dismantled.

However, as with any ambitious endeavor, we must recognize the numerous challenges that this pursuit entails. These obstacles, spanning data collection and accuracy, resource constraints, awareness and training, policy alignment, monitoring and evaluation, participation and representation, stigma and discrimination, legal and policy gaps, accessibility barriers, and the delicate task of balancing competing budget priorities, demand concerted and sustained efforts from governments, organizations, and society at large.

As we have navigated through the comprehensive strategies and practices adopted by Australia, Canada, England, and the United States in the subsequent chapter, we have witnessed the unwavering commitment of these nations to fostering inclusion, equity, and safeguarding the rights and well-being of individuals with disabilities.

Australia's dedication to disability-inclusive budgeting is reflected in its substantial investment in social welfare, particularly the National Disability Insurance Scheme (NDIS). Projections indicate continued growth in disability support expenditures, demonstrating the government's resolve to support individuals with disabilities.

Canada, on the other hand, has crafted a Disability Inclusion Action Plan 2022, focusing on employment, inclusive workplaces, and financial independence for individuals with disabilities. These measures align with the principles of the UN Convention on the Rights of Persons with Disabilities (CRPD) and represent a significant step towards inclusivity and accessibility.

England's financial commitment to the Disability Living Allowance (DLA), the Disability Strategy, and the Disability Action Plan exemplify a comprehensive approach to disability inclusion. It lays the foundation for a more inclusive and accessible future within the country and extends its influence to global development efforts.

The United States, known for its robust economy, also recognizes the importance of addressing the unique challenges faced by individuals with disabilities. Programs like the Social Security Disability Insurance (SSDI), Supplemental Security Income (SSI), and the Americans with Disabilities Act (ADA) underline the nation's commitment to providing equal opportunities and access to essential services for this demographic.

This document also acknowledges that the concept of disability-inclusive budgeting extends beyond mere financial allocation; it involves budgeting for reasonable accommodations, a key tenet in promoting accessibility and inclusion. The government's proactive encouragement of organizations to budget for the cost of disability-related accommodations underscores the commitment to eliminating barriers and creating equal opportunities for people with disabilities.

The journey towards fostering an equitable and accessible society also extends to humanitarian action and resource allocation for individuals with disabilities. England's approach, as advocated by the Department for International Development (DFID), is instrumental in ensuring that individuals with disabilities receive tailored assistance during crises, recognizing their unique needs and challenges.

These achievements and commitments, as witnessed in the policy review, constitute significant progress toward a more inclusive and equitable world for individuals with disabilities. They underscore that disability-inclusive policies go beyond financial allocation; they necessitate active involvement and the recognition of diversity as a valuable asset to society.

As we culminate this policy review, we acknowledge the challenges that lie ahead. The road to full inclusivity and equity is marked by ongoing efforts to address the various obstacles that individuals with disabilities face. However, by embracing the comprehensive set of recommendations presented in the document, governments, civil society organizations, and donors can chart a strategic course that enhances disability-inclusive budgeting practices.

These recommendations span planning disability-related accommodations, ensuring universal access, scaling up effective local programs, investing in social innovation, integrating inclusion costs in the initial stages, allocating adequate resources, aligning policies, building capacity, conducting accessibility audits, collecting relevant data, and monitoring and evaluating progress. These strategic guidelines are designed to create a world where no one is excluded and where inclusivity is actively nurtured.

In essence, this policy review reflects an unwavering commitment to ensuring that individuals with disabilities are not left behind. It stands as a testament to the power of collective action, a dedication to investing in the well-being and inclusion of persons with disabilities, and a reminder that when we empower them, we all reap the dividends of a more equitable and just society.

With the policies and practices detailed in this review and the comprehensive set of recommendations offered as a guiding light, we stand poised to continue our journey towards a more inclusive and accessible world where diversity is not just embraced but celebrated at every level of society. Disability-inclusive budgeting is not just a fiscal exercise; it is a commitment to fostering a more equitable, just, and inclusive future for all, leaving no one behind.
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