
ANNEX 12 Signed United Nations Evaluation Group Code 
of Conduct for Evaluators / Midterm Review 
Consultants 

 
Evaluators/Consultants: 
1.  Must present information that is complete and fair in its assessment of strengths and weaknesses so that decisions  

or actions taken are well founded. 
2.  Must disclose the full set of evaluation findings along with information on their limitations and have this accessible  

to all affected by the evaluation with expressed legal rights to receive results. 
3.  Should protect the anonymity and confidentiality of individual informants. They should provide maximum notice, 

minimize demands on time, and respect people’s right not to engage. Evaluators must respect people’s right 
to provide information in confidence, and must ensure that sensitive information cannot be traced to its 
source. Evaluators are not expected to evaluate individuals, and must balance an evaluation of management 
functions with this general principle. 

4.  Sometimes uncover evidence of wrongdoing while conducting evaluations. Such cases must be reported discreetly 
to the appropriate investigative body. Evaluators should consult with other relevant oversight entities when there 
is any doubt about if and how issues should be reported. 

5.  Should be sensitive to beliefs, manners and customs and act with integrity and honesty in their relations with all 
stakeholders. In line with the UN Universal Declaration of Human Rights, evaluators must be sensitive to and 
address issues of discrimination and gender equality. They should avoid offending the dignity and self-respect 
of those persons with whom they come in contact in the course of the evaluation. Knowing that evaluation 
might negatively affect the interests of some stakeholders, evaluators should conduct the evaluation and 
communicate its purpose and results in a way that clearly respects the stakeholders’ dignity and self-worth. 

6.  Are responsible for their performance and their product(s). They are responsible for the clear, accurate and fair 
written and/or oral presentation of study limitations, findings and recommendations. 

7.  Should reflect sound accounting procedures and be prudent in using the resources of the evaluation. 

 
MTR Consultant Agreement Form 
 
Agreement to abide by the Code of Conduct for Evaluation in the UN System: 
 
Name of Consultant: _____Sultana 

Bashir_____________________________________________________________ 
 
Name of Consultancy Organization (where relevant): __________________________________________ 
 
I confirm that I have received and understood and will abide by the United Nations 

Code of Conduct for Evaluation. 
 
Signed at _________London_____________(Place) __22 January 2018________________(Date) 
 
 
 

 
 
Signature: _______________________________ 
  


