ANNEX 10

Glossary of Key Concepts and Definitions

	Affirmative Action (or Positive Action)
	Measures targeted at a particular (disadvantaged) group and intended to eliminate and prevent discrimination or to offset disadvantages arising from existing attitudes, behaviours and structures. For example, girls can be admitted to an educational institution with lower marks than boys to promote girls’ access to education.



	Division of Labour (by gender)
	The division of paid and unpaid work between women and men in private and public life.



	Engender
	To engender is to create or to cause a certain situation. For example, violence in urban areas can be engendered by extreme poverty.

The expression “to engender development” which means “to endeavour development by making both women and men participate” is often used in World Bank documents. In this case, engender is used in a figurative way.



	Female-headed-households
	Households in which no adult males are present due to divorce, separation, migration, non-marriage or widowhood. They also include households in which men, although present, do not contribute to the household income, e.g. due to illness, disability, alcoholism, or drug addiction.



	Gender
	Gender refers to the social differences, as opposed to the biological ones, between men and women that have been learned, are changeable over time and have wide variations within and between cultures.



	Gender Analysis
	The study of differences in the conditions, needs, participation rates, access to resources and development, control of assets, decision-making powers, etc. between women and men in their assigned gender roles. 


	Gender and Development (GAD)
	GAD is an approach to “engendering development” that focuses on involvement of both women and men and that builds on the prevailing links and interactions between women and men at family, community and societal levels. As such, GAD contrasts with the older WID approach which concentrates specifically on women.



	Gender Audit
	The analysis and evaluation of policies, programmes and institutions in terms of how they apply gender-related criteria. 



	Gender Balance
	Equilibrium in numbers (and power) between women and men taking part in an activity, a structure or an organisation. Examples are equal number of women and men benefiting from credit facilities, participating in a training seminar or being represented at equal power level in political bodies.



	Gender Blind
	Ignoring/failing to address the gender dimension. Most often, the inability or unwillingness of an individual, a project or an organisation to recognise that gender equality is a prerequisite for effective, sustainable and just development, underlies this gender blindness.

‘Gender blind’ forms the opposite of ‘gender sensitive’ or ‘gender neutral’.



	Gender (or Sex) Disaggregated Data
	Sex or gender disaggregated data comprise all sorts of qualitative data and statistical information separated by gender. Such information underlies the revealing of differences and (in) equalities between sexes and therefore forms the basis of comparative analysis/gender analysis. 

(Sex/Gender disaggregated data are also referred to as ‘Sex/Gender disaggregated statistics’ or ‘Gender analytical information’.) 



	Gender Equality
	Gender equality means that all human beings are free to develop their personal abilities and make choices without the limitations set by strict gender roles; that the different behaviour, aspirations and needs of women and men are considered, valued and favoured equally.




	Gender Equity
	Fairness of treatment by gender, which may be equal treatment or treatment which is different but which is considered equivalent in terms of rights, benefits, obligations and opportunities. 



	Gender Gap
	The gap in any area between men and women in terms of their levels of participation, access to resources, rights, remuneration or benefits.



	Gender Impact Assessment
	Examining policy proposals to see whether they will affect women and men differently, with a view to adapting these proposals to make sure that discriminatory effects are neutralised and that gender equality is promoted.



	Gender Mainstreaming
	The systematic integration of the respective situations, priorities and needs of women and men in all policies and with a view to promoting equality between men and women and mobilising all general policies and measures specifically for the purpose of achieving equality by actively and openly taking into account, at the planning stage, their effects on the respective situations of women and men in implementation, monitoring and evaluation. 



	Gender Mainstreaming Strategy
	In the context of development cooperation, a gender mainstreaming strategy pursues gender equality in the host country (its institutions, laws, government policies and programmes and people), the development cooperation programme and the agency itself (its procedures and structures), with positive gender equality changes in partner countries remaining the main objective. A gender mainstreaming strategy does not exclude funding of gender specific projects (targeting women or men as separate categories) as long as they are aiming at equality goals 



	Gender Relations
	This concept refers to the relationship and unequal power distribution between women and men which characterise any specific gender system.



	Gender Sensitive Indicators
	Gender-sensitive indicators reveal target levels separately for men/boys and women/girls. By using gender-sensitive indicators, one recognises the differences and inequities between women’s and men’s needs, benefits, resources, roles, responsibilities and identities.



	Practical Gender Needs
	Practical gender needs involve all needs of women and men related to their existing roles in society and in particular to the easy and efficient performance of their current jobs.

Development projects can meet practical gender needs without necessarily having any impact on gender relations and without advancing gender equality. Addressing practical gender needs will alleviate working conditions and raise living standards of women, but without challenging gender division of labour and women's subordinate position in society. 



	Productive Role
	In most gender-related literature, a distinction is made between productive and reproductive activities.

The productive role refers to the responsibility for productive activities which include all tasks that are directly contributing to the income and/or resource increase in households and communities. Some examples are: agricultural production, wage employment, small- and medium size enterprises and paid services.



	Reproductive Role
	In most gender-related literature, a distinction is made between productive and reproductive activities. The reproductive role refers to the responsibility for reproductive activities which ensure the maintenance of the human resource capital. In practice, they consist of all activities related to general family care, bearing and caring for children, home maintenance and health care. Typically, women take responsibility for the major part of these reproductive activities for which – as they are undertaken within their own homes – they are left unpaid. In the context of gender equality, it is also important to note that reproductive activities are never valued in national accounting exercises.




	Sex Roles
	‘Sex Roles’ relate to the mere biological differences between women and men and must be clearly distinguished from ‘Gender Roles’ which are based on differences between men and women as imposed by cultural and societal values and traditions.



	Strategic Gender Interests 
	Strategic gender interests are the interests of particularly women to achieve (improved) gender equality through transformation of traditional gender roles and rights. These interests relate, e.g. to gender division of labour, decision-making power and control of resources (legal rights, domestic violence, equal wages, free movement, women's control over their bodies, sexuality and fertility). Addressing strategic gender needs in development programmes will effectively impact on equality between women and men by changing existing roles, thereby challenging women's subordinate position.



	Women in Development (WID)
	WID is one of the approaches to “engendering development”. Characteristic of the WID approach is the outspoken focus on women as a specific target group, considering them almost as a separate “sector”. Experience has revealed, however, that the WID approach tends to marginalise women as they are deviated from the mainstream activities. Therefore, the WID approach has been largely replaced by the GAD (Gender and Development) approach.



	Women’s empowerment
	Women’s empowerment is a process by which women gain access to resources and are able to develop their capacities with a view to actively participating in shaping their own lives as well as that of their communities in economic, social and political terms. 
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