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1 Post Crisis Needs Assessment; page 39, Government of Khyber Pakhtunkhawa, 2010 
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6 ROL Progress – January July 2015 
7 APR ROl 2014 
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8 ROl Progress Jan-July 2015 



 

 

 

 

 

  



 

 



 

 

 under the program 14 scholarships have been awarded to 
female students during 2013 and 2014. More scholarships are in the pipeline for the year 2015. 



 

 



 





 

                                                           
9 Project Annual Progress Reports 2013, 2014 and Quarterly Report 2015 
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10  This is not an exhaustive list, but suggestive.  The Evaluation Consultant will, at all stages of the evaluation, determine which other 

stakeholders should be consulted – if necessary and in accordance with evaluation objectives.  Also, the Evaluation Consultant may use a variety of 

methods, including one-on-one or group interviews, questionnaires, field visits, etc. 
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