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Money,

technology,

personnel

IF herders are more

knowledgeable

about climate risks

THEN they have

better chances at

better liveihood 

By 2027, communities and eco-

systems in Mongolia are more

resilient to climate change with

improved capacity for evidence-

informed and gender-responsive

sustainable natural resource

management and disaster risk

reduction

Example:  Example: 
Example: 

Example:

Technology

leadership

through

partners

Capacity is improved for

sustainable and

diversified 'sources of

livelihoods'  across the

regions with job

opportunities to achieve

prosperity.

Mongolian economy is green

(sustainable?), diversified and

low-carbon 


resilient to climate change,

environmentally sustainable 


by promoting responsible

business practices and

innovative sustainable inclusive

financing opportunities. 


By 2027, the Mongolian

economy is more diversified,

innovative, productive,

inclusive, green and

geographically balanced

enabling decent livelihoods,

especially for women and

youth, building 21st century

skills, and promoting low-

carbon development

Communities are resilient and

adaptive to the changing

impact of climate change, and

regulatory systems are

strengthened for risk-informed

planning and management to

implement climate adaptation

measures in agriculture and

water sectors.

By 2027, policy-making

and implementation in

Mongolia is more gender-

responsive, participatory,

coherent, evidence-

informed and SDG-

aligned; governance

institutions at all levels are

transparent and

accountable; and people,

especially the

marginalised groups, have

access to justice and rule

of law for full realization of

human rights
Accelerating SDG progress through integration and

localisation by employing an innovative and forward-

looking, whole-of-society approach and leveraging

public and private sectors, academia and civil society’s

contributions to inclusive and sustainable development

that leaves no one behind in uncertain times

Natural resources and

biodiversity are

protected and managed

sustainably to safeguard

ecosystem services and

support livelihoods

Gaps (multi-

stakeholder

involvement)

Gaps

(integration

of policies

Gaps

(evidence-

based policy)

Gaps

(Sounding

Board)

Gaps

(Sounding

Board)

Gender

equality

(KOICA)

BHR

Improve access to remedy

mechanisms for human rights

violations caused by business

operations (state, non-state, judicial,

non-judicial) [SEPA absence of just

remedy mechanisms, need to utilize

pre-court mechanisms]

GCF

Adaptatio

n

Support policy and regulatory

transformation promoting

sustainable land and water

management and resilient

herder livelihoods

SDG

financing/ 

Debt

Citizen-

centered civil

service

Inclusive and

green

development

Just

transition

Information platform

for businesses [at the

National Chamber of

Commerce to reach

out to businesses; ]

Support businesses in

doing human rights

due diligence as self-

assessment to

improve human rights

and sustainability

performance

National action plan on

business and human rights

led by the MFA (national

baseline assessment being

finalised)

Climate adaptation

knowledge transformation

to herder communities

(нутаг дэвсгэрийн

хөгжлийн төлөвлөгөө 6

жилийн дунд хуг.

төлөвлөгөө) 

Technical

capacity for long-

term climate

resilient planning

Integration of climate

change capacity into

aimag and soum level

development plans

Add social impact

assessment to the

current environmental

impact assessment

framework

SEPA

(environmental

governance)

Enhance cooperation

among herders on

sustainable use and

stewardship of shared

land and water

resources ()

Support ecosystem

based measures to

promote climate risk

informed use and

management of land

and water resources

Establish pasture reserve

areas and emergency fodder

storage facilities to reduce

volatility to livelihoods related

to climate change induced

extreme events

Improve water

access through

water protection

measures

Build herder capacity to

access markets for

sustainably sourced,

climate-resilient livestock

products

Gaps (lack of

awareness,

capabilities)
Gaps (awareness

and capabilities of

alternative

mechanisms)

Gaps (----

--------)

Identify public-private-

community partnership for

sustainably sourced climate

resilient livestock products

Gaps

(stakeholders'

integration)

Gaps

(regulation/

methodologies)

Gaps (regulation/

methodologies)

Gaps (regulation on

shared resources,

remedy & penalty

system underdeveloped)

Entry point:

business

associations as

entry points for

institutional reform,

capacity building,

etc 

Gaps &

Opportunities

(methods & forms

of delivery, 

Төлөвлөгөө

(landscape planning

x budget, x

regional/local

development

planning)

Gaps

(resources,

capabilities)

interventions targeting

key government

organizations and

political parties to

increase internal

gender awareness and

equality

Establishment and

training of Herder

Producer

Organizations

Gaps &

Opportunitie

s (------------)

Improve

traceability for

sustainably

sourced, climate

resilient livestock

products

Generation and

dissemination of knowledge

products to support private-

sector engagement and

herder enfranchisement in

climate-resilient and

sustainable production

EU -

Budgeting

ENSURE

Sustainable

Cashmere 

NDC/

SCALA/

Climate

Procure an

application on

weather and

related risks

 Integrated national

financing strategy for

national sustainable

development

priorities 

Sovereign SDG

bond framework

developed.

Training for

strengthening

capacity of

National Audit

Office 

extensive training on

profiling approach as

part of employment

support services. 

SDG-aligned

auditing

training 

expanding the network

and capacities of

current and future

women leaders 

media and voter

education content and

training  

improving the legal

environment through

support of relevant

legislations inclusive of

the revised Law on

Political Parties


